
Gender Issue/GAD Mandate (1) Cause of Gender Issue (2) GAD Result Statement/Objective (3) Relevant Organization MFO/PPA (4) GAD Activity (5) Performance Indicator/Target (6)

GAD Budget

Source of Budget

Responsible Unit/ Office (9)

1 Provision of LGU assistance in the 

implementation of programs and projects 

that assist their women sector to become 

more economically progressive

Women tend to neglect to build a financial 

foundation for themselves due to their 

fanilial duties and have a higher risk of 

facing financial problems than men

Increased number of women in 

communities who are economically 

empowered

PAP: LG Empowerment Program Capacity building of barangays in the 

Implementation of Amuma sa Barangay, 

which aims to nurture their constituents, 

particularly the vulnerable sectors for 

them to be self-reliant and independent 

and inculcate the importance of savings 

and good financial management.  

(“Amuma” is a Cebuano word that means 

“to nourish, to take care of”)

% of barangays provided with technical 

assistance on the implementation of 

Amuma sa Barangay - 100% of Amuma 

target barangays

100,000 GAA    Region VII

No. of participants in the Leadership 

training program for women - 

100 pax from CSOs

40,000 GAA Region VIII

% of LGUs provided with assistance in 

promoting women participation for peace 

and development initiatives - 100% of 

target P/C/Ms

132,700 GAA Region IX

Specifics: RO and cost breakdown

Women and marginalized sectors 

participating in POCs, ADAC, and ELCAC 

initiatives.

127,700 Training Expense - 127700 (food and 

accommodation - 80,000; TEV - 47700)

Number of women and marginalized 

sectors participating in business 

competitivenes; transportation policies and 

strategies; and food security PAPs.

5,000 TEV- 5000

1. Monitoring and technical assistance/ 

capacity-building to LGUs on preparation 

of GPB and GAD AR

1.a.  % of LGUs' GPB and GAD AR 

submissions reviewed, endorsed, and/or 

monitored  - 100% of P/C/M/Bs in 16 

Regions 

123,601,333 GAA Regional offices  (NCR, CAR, I, II, 

III, IV-A, MIMAROPA, V, VI, VII, 

VIII, IX, X, XI, XII, CARAGA)

Specifics: RO and cost breakdown

Review and endorsement of FY 2025 LGU 

GPBs and 2023 GAD ARs.

No. of  LGU GPB and AR  received, 

received, and, endorsed by EO May - 83

600,173 600173.2 CAR 

Preparation of status reports on LGUs 

compliance in the implementation of the 

JMC 2013-01 and its amendments to be 

submitted to the DILG Central Office 

No. of Monitoring report prepared and 

submitted to DILG CO by end of July - 1

71,825 71824.84 CAR 

Preparation and submission of 

Municipal/City/Provincial monitoring 

report of Mun/Brgy GPB and AR to the 

DILG RO.

No. of Monitoring report for 

Brgy/City/Municipal GPB and AR prepared 

and submitted to DILG RO 

232,060 232059.62 CAR 

Review of LGUs' annual GAD Plan and 

Budget and GAD Accomplishment Report 

-129 LGUs with submitted GPB reviewed 

and endorsed         

-129 LGUs with submitted GAD AR 

reviewed

9,315,000 Review Hours (1 month): Salaries of 125 

C/MLGOOs @ P70, 000/mo., 4 PFPs @ 

P57,000/mo, 4 PMs @ P70, 000/mo, 1 

RFP @ P57, 000/mo = P9,315,000.00

Region 1

Review of LGUs' annual GAD Plan and 

Budget and GAD Accomplishment Report

705,195 Php 705,195.20 Region 2

3 JMC 2013-01 (Section 6.1) specifies the 

DILG to, among others: (1) provide 

technical assistance on the formulation of 

LGU GPBs including the capacity 

development of LGUs on gender analysis, 

GAD planning and budgeting, and gender 

mainstreaming (Sec. 6.1.b); (2) Provide 

technical assistance to LGUs on the 

application of the HGDG (Sec. 6.1.e); and 

(3) monitor and evaluate LGU compliance 

on related mechanisms, such as, 

formulation and implementation of LGU 

GPBs and GAD ARs (Sec.6.1.f.i), and 

establishment of the LGU GAD Database 

(Sec.6.1.f.v).

1. There is a need to review LGUs' 

respective GPBs and GAD ARs and provide 

them with the necessary interventions to 

ensure that GAD programs and services 

are implemented and sustained to 

respond to gender issues and concerns of 

the LGU

2. To address LGUs' capacity gaps on 

preparation of gender-responsive plans, 

technical assistance on HGDG and 

application of other gender analysis tools 

should be continuously provided to them

3. Establishment and maintenance of GAD 

database is among the institutional 

mechanisms in gender mainstreaming that 

is crucial for LGUs in coming up with 

gender-responsive plans

1. Increased number of LGUs with 

improved capacities on GAD planning and 

budgeting

2. LGUs' capacities improved on the use of 

HGDG and other gender analysis tools in 

preparation of GPB

 

3. Increased number of LGUs with 

established and maintained GAD database

PAP: Local Government Empowerment Program and Local 

Government Performance Oversight, and Recognition and 

Incentive Program

Conduct leadership training programs for 

women and boost participation of women 

in peace and development initiatives

Region IX

 FY 2024 ANNUAL GENDER AND DEVELOPMENT (GAD) PLAN AND BUDGET

CLIENT-FOCUSED ACTIVITIES

2 Low representation of women in 

leadership positions and in community 

development initiatives

Gender stereotyping hinder women to 

advance their career and participate in 

development initiatives in their 

communities

Increased number of women in 

managerial and leadership positions and 

women participation in initiatives for 

peace and development

PAP: LG Empowerment Program



Review of GAD Plan and Budget of 

Provinces, Cities and Municipalities

No. of Provinces, Cities, municipalites' GPB 

reviewed 

130 PCM's GPB reviewed by end of 2nd 

quarter 2024

100% of barangays' GPB reviewed and 50% 

endorsed by end of 2nd quarter 2024

6,602,086 Salary of RO personnel reviewing 

Provinces and HUCs' GPB - 1 LGOO V/ 

day =  2,607 X 10 days = 26,070

1 LGOO II/ day = 1,424 X 10 days = 

14,240

Salary of Provincial Offices personnel 

reviewing C/Ms GPB - 1 CTL X 1 month = 

90,078

1 LGOO VI X 1 month = 72,577

total - 202,965

Salary of C/MLGOOs reviewing 

barangays' GPB - C/MLGOO - 72,577/ 

per day - 3,299 X 15 days = 49,485 X 130 

C/MLGOOs = 6,433,050

Region 3

(1) No. of FY 2025 GAD Plans and Budget 

reviewed and endorsed (r&e) 

- 5 Provinces, 21 Cities, 121 Municipalities, 

& 

3993 Barangays GPB r & e

(2) No. of Submitted FY 2023 GAD 

Accomplishment Reports monitored 

- 5 Provinces, 21 Cities, 121 Municipalities, 

& 

3993 Barangays GAD AR monitored

14,474,040 Entire GPB Review & Endorsement  

RO Level (5 - Ps / 1- HUC)

LGOO V - 2; LGOO IV - 1

LGOO II - 1

190,200 (160 hous)

PO Level  (142 - CMs)

LGOO V - 4; LGOO III - 2

LGOO II - 6

447,360 (160 hous)

Field Office Level 

(3993 Bs)

FOs - LGOO VI [(406.00/hr) x 240 hrs 

spent for all plans of 3993 Bs x 142 Field 

Officers

Region IV-A

Review and endorsement of GAD Plan and 

Budget and GAD  Accomplishment Report 

of Provinces, Cities, Municipalities and 

Barangays

80% of received LGU GPB and GAD AR 

reviewed/endorsed 

10,708,580 10,903,580.00 Region 4B

6 LGUs (5 Provinces and 1 HUC) with 

submitted GPB reviewed and endorsed

6 LGUs (5 Provinces and 1 HUC) with 

submitted GAD AR reviewed and endorsed

0 region V

Review of LGUs' annual GAD Plan and 

Budget and GAD Accomplishment Report 

100% of GAD ARs received, reviewed and  

forwarded to next higher level

19,434,560 GPB: 9,717,280.00

46,725 (LGOO IV)

187,920 = 31,320 * 6 (LGOO II)

114,694 = 57,347 * 2 (LGOO V)

9,367,941 = 71,511 * 131 (C/MLGOOs

GAD AR: 9,717,280.00

46,725 (LGOO IV)

187,920 = 31,320 * 6 (LGOO II)

114,694 = 57,347 * 2 (LGOO V)

9,367,941 = 71,511 * 131 (C/MLGOOs)

Region 6

100% of LGUs  with submitted GPB 

reviewed and endorsed

100% of LGUs with submitted GAD ARD 

reviewed and endorsed

100%  of barangays' GPB reviewed and 

50%indorsed

6,934,010 Salary of RO personnel reviewing and 

Provinces and HUCs GPB- 

*1 LGOO V/day = 2,635 x 15 days = 

39,525

*1 LGOO II/day = 1,337.70 x 15 days = 

20,065.50

Salary of 4  Provincial Offices personnel 

reviewing C/Ms GPB -

*1 LGOO VII = (1 month)  85,074 

* 2 LGOO V/day = (1 month) x 2 =  

105,406

* 2 LGOO III - (1 month) x 2 = 64,106 

Salary of CMLGOOs reviewing  

barangays GPB- - CMLGOO/day - 

3,343.35  x 15 days x132 = 6,619,833

region VII

3 JMC 2013-01 (Section 6.1) specifies the 

DILG to, among others: (1) provide 

technical assistance on the formulation of 

LGU GPBs including the capacity 

development of LGUs on gender analysis, 

GAD planning and budgeting, and gender 

mainstreaming (Sec. 6.1.b); (2) Provide 

technical assistance to LGUs on the 

application of the HGDG (Sec. 6.1.e); and 

(3) monitor and evaluate LGU compliance 

on related mechanisms, such as, 

formulation and implementation of LGU 

GPBs and GAD ARs (Sec.6.1.f.i), and 

establishment of the LGU GAD Database 

(Sec.6.1.f.v).

1. There is a need to review LGUs' 

respective GPBs and GAD ARs and provide 

them with the necessary interventions to 

ensure that GAD programs and services 

are implemented and sustained to 

respond to gender issues and concerns of 

the LGU

2. To address LGUs' capacity gaps on 

preparation of gender-responsive plans, 

technical assistance on HGDG and 

application of other gender analysis tools 

should be continuously provided to them

3. Establishment and maintenance of GAD 

database is among the institutional 

mechanisms in gender mainstreaming that 

is crucial for LGUs in coming up with 

gender-responsive plans

1. Increased number of LGUs with 

improved capacities on GAD planning and 

budgeting

2. LGUs' capacities improved on the use of 

HGDG and other gender analysis tools in 

preparation of GPB

 

3. Increased number of LGUs with 

established and maintained GAD database

PAP: Local Government Empowerment Program and Local 

Government Performance Oversight, and Recognition and 

Incentive Program



"149 LGU GAD Plans and Accomplishment 

Reports submitted are reviewed

LGUs that requested technical assistance 

on the preparation of GAD Plans and 

Budget and Acommplishments are 

assisted"

17,807,733 region VIII

6 LGUs (5 Provinces and 1 HUC) with 

submitted GPB reviewed and endorsed

Review and Endorsement of GAD Plan and 

Budget and Accomplishment Report of 

Provinces, Cities, Municipalities and 

Barangays

 100% of LGUs with reviewed/endorsed 

GPB and GAD AR

4,687,200 PS 4,687,200.00

72 C/MLGOOs/FP * 2170 * 30 days

Region 9

Preparation of status report on LGUs 

compliance in the implementation of the 

JMC 2013-01 and its amendments to be 

submitted to the DILG Central Office as 

provided for in the JMC 2013-01

No. of monitoring report submitted to DILG 

CO (1 report)

100% of PCMBs monitored quarterly

595,760 PS 595,760

67 MLGOOs @ 2,170/daily * 4 days

RFP @3550/daily * 4 days

Region 9

Review of GPBs and GAR - 93 PCMs 13,301,046 71,511.00 (monthly salary) * 93 DILG 

Staff for 93 PCMs * 2 months salary

region X

 6 LGUs (5 Provinces and 1 HUC) with 

submitted GPB reviewed and endorsed 

97,500 1 Regional GAD Focal Person x Php 

3,250/day x 30 days = Php 97,500.00

(Salary attribution to GAD)

region XI

 6 LGUs (5 Provinces and 1 HUC) with 

submitted GAD AR reviewed and endorsed 

97,500 1 Regional GAD Focal Person x Php 

3,250/day x 30 days = Php 97,500.00

(Salary attribution to GAD)

region XI

 80% of Barangays with Approved GAD Plan 

and Budget

budget included in training on GAD Code region XII

53 LGUs monitored on GPB and GAD AR

Province-Wide  Workshop Review and 

Feedbacking of LGUs' 2025 GPB and 2023 

GAD AR

 53 LGUs (PCM) with submitted GPB 

reviewed and endorsed

9,525,000 MOOE: 210,000

Review Hours (1 month): Salaries of 125 

C/MLGOOs @ P70, 000/mo., 4 PFPs @ 

P57,000/mo, 4 PMs @ P70, 000/mo, 1 

RFP @ P57, 000/mo = P9,315,000.00

region XII

No. of LGUs assessed/monitored on GPB 

and GAD AR:

5 Provinces

1 HUC

72 C/Ms

5,316,616 1 month salary of GAD focal persons of 

Provinces, HUC and Regional Office and 

all C/MLGOOs

BXU - LGOO VI - 71,511 

ADN - LGOO V - 57,347

ADS - LGOO VII- 90,078

PDI - LGOO VII - 90,078

SDN - LGOO II -31,320

SDS - LGOO II - 31,320

RO - LGOO V -57,347 LGOO VI-71,511 

C/MLGOOs

LGOO II - 4 x 31,320

LGOO III - 2 x 36,619

LGOO V - 5 x 57,347

LGOO VI -61 x 71,511

CARAGA

3 JMC 2013-01 (Section 6.1) specifies the 

DILG to, among others: (1) provide 

technical assistance on the formulation of 

LGU GPBs including the capacity 

development of LGUs on gender analysis, 

GAD planning and budgeting, and gender 

mainstreaming (Sec. 6.1.b); (2) Provide 

technical assistance to LGUs on the 

application of the HGDG (Sec. 6.1.e); and 

(3) monitor and evaluate LGU compliance 

on related mechanisms, such as, 

formulation and implementation of LGU 

GPBs and GAD ARs (Sec.6.1.f.i), and 

establishment of the LGU GAD Database 

(Sec.6.1.f.v).

1. There is a need to review LGUs' 

respective GPBs and GAD ARs and provide 

them with the necessary interventions to 

ensure that GAD programs and services 

are implemented and sustained to 

respond to gender issues and concerns of 

the LGU

2. To address LGUs' capacity gaps on 

preparation of gender-responsive plans, 

technical assistance on HGDG and 

application of other gender analysis tools 

should be continuously provided to them

3. Establishment and maintenance of GAD 

database is among the institutional 

mechanisms in gender mainstreaming that 

is crucial for LGUs in coming up with 

gender-responsive plans

1. Increased number of LGUs with 

improved capacities on GAD planning and 

budgeting

2. LGUs' capacities improved on the use of 

HGDG and other gender analysis tools in 

preparation of GPB

 

3. Increased number of LGUs with 

established and maintained GAD database

PAP: Local Government Empowerment Program and Local 

Government Performance Oversight, and Recognition and 

Incentive Program



No. and Percentage of LGUs with 

submitted GPB reviewed and endorsed

1  Municipality, 16 Cities

No. and Percentage of LGUs (specify per 

C/M) with submitted GAD AR reviewed and 

endorsed

1 Municipality, 16 Cities

No. of barangays with submitted GPB 

reviewed and endorsed 

1,709 NCR barangays

3,095,450 TOTAL = 3,095,450.12

Personal Service: 1,132,956.96

Salary of LGOO VII/day (8 Hours)= 

4,094.45 x 4 days x 20= 327,556.00

Salary of LGOO VI/day (8 Hours)= 

3,250.50 x 4 days x 32= 416,064.00

Salary of LGOO V/day (8 Hours)= 

2,606.68 x 4 days x 14= 145,974.08

Salary of LGOO IV/day (8 Hours)= 

2,123.86 x 4 days x 2= 16,990.88

Salary of LGOO III/day (8 Hours)= 

1,664.50 x 4 days x 34= 226,372.00

Personal Service: 1,132,956.96

Salary of LGOO VII/day (8 Hours)= 

4,094.45 x 4 days x 20= 327,556.00

Salary of LGOO VI/day (8 Hours)= 

3,250.50 x 4 days x 32= 416,064.00

Salary of LGOO V/day (8 Hours)= 

2,606.68 x 4 days x 14= 145,974.08

Salary of LGOO IV/day (8 Hours)= 

2,123.86 x 4 days x 2= 16,990.88

Salary of LGOO III/day (8 Hours)= 

1,664.50 x 4 days x 34= 226,372.00

Personal Service: 829,536.20

Salary of LGOO VII/day (8 Hours)= 

4,094.45 x 5 days x 20= 409,445.00

Salary of LGOO V/day (8 Hours)= 

2,606.68 x 5 days x 14= 182,467.60

Salary of LGOO IV/day (8 Hours)= 

NCR

1. b. % of requesting LGUs provided with 

technical assistance on the formulation of 

GPB and GAD AR - 100% of requesting 

P/C/M/Bs 

33,457,970 GAA DILG-CO (BLGD) and Regional 

offices (I, II, III, VI, VII, VIII, IX, X, 

XI, XII, CARAGA, NCR)

Specifics: RO and cost breakdown

Provision of training/technical assistance to 

LGUs on GAD planning and budgeting 

4 Provinces/ 9 Cities/ 116 Municipalities 

trained/provided with technical assistance 

on the preparation of :                                                  

-GAD Plan and Budget                          

-GAD Accomplishment Report   

96,750 Provision of TA to LGUs: 129 LGUs @ 

P750/LGU = P96,750.00

Region 1

All LGUs & 100% of LGUs trained/provided 

with technical assistance on the 

preparation of:

- GAD Plan and Budget

- GAD Accomplishment Report

- GAD Agenda

705,195 Php 705,195.20 Region 2

Provision of technical assistance/ coaching 

to LGUs' GFPS on the crafting/ preparation 

of their respective GAD Plan and Budget

No. of LGUs provided with technical 

assistance/ coaching in the preparation of 

GAD Plan and Budget

130 LGUs provided with technical 

assistance/ coaching in the preparation of 

GAD Plan and Budget by end of 1st quarter 

2024

No. of barangays provided with technical 

assistance/ coaching in the preparation of 

GAD Plan and Budget

3,102 barangays provided with technical 

assistance/ coaching in the preparation of 

GAD Plan and Budget by end of 1st quarter 

2024

4,717,570

Salary of MLGOOs/ day = 3,299 X 130 

MLGOOs = 428,870

Salary of MLGOOs/ day = 3,299 X 10 

days X 130 MLGOOs = 4,288,700

TOTAL= 4,717,570

Region 3

3 JMC 2013-01 (Section 6.1) specifies the 

DILG to, among others: (1) provide 

technical assistance on the formulation of 

LGU GPBs including the capacity 

development of LGUs on gender analysis, 

GAD planning and budgeting, and gender 

mainstreaming (Sec. 6.1.b); (2) Provide 

technical assistance to LGUs on the 

application of the HGDG (Sec. 6.1.e); and 

(3) monitor and evaluate LGU compliance 

on related mechanisms, such as, 

formulation and implementation of LGU 

GPBs and GAD ARs (Sec.6.1.f.i), and 

establishment of the LGU GAD Database 

(Sec.6.1.f.v).

1. There is a need to review LGUs' 

respective GPBs and GAD ARs and provide 

them with the necessary interventions to 

ensure that GAD programs and services 

are implemented and sustained to 

respond to gender issues and concerns of 

the LGU

2. To address LGUs' capacity gaps on 

preparation of gender-responsive plans, 

technical assistance on HGDG and 

application of other gender analysis tools 

should be continuously provided to them

3. Establishment and maintenance of GAD 

database is among the institutional 

mechanisms in gender mainstreaming that 

is crucial for LGUs in coming up with 

gender-responsive plans

1. Increased number of LGUs with 

improved capacities on GAD planning and 

budgeting

2. LGUs' capacities improved on the use of 

HGDG and other gender analysis tools in 

preparation of GPB

 

3. Increased number of LGUs with 

established and maintained GAD database

PAP: Local Government Empowerment Program and Local 

Government Performance Oversight, and Recognition and 

Incentive Program



Provision of training/ workshop/technical 

assistance to LGUs on GAD planning and 

budgeting

100% of LGUs requesting TA on the use of 

web-based submission of LGU GPB and 

GAD AR acted on

9,717,280 9,717,280.00

46,725 (LGOO IV)

187,920 = 31,320 * 6 (LGOO II)

114,694 = 57,347 * 2 (LGOO V)

9,367,941 = 71,511 * 131 (C/MLGOOs)

Region 6

100% of LGUs provided with technical  

assistance  on the preparation of the 

following:

*GAD Plan and Budget

*GAD Accomplishment Report

4,580,239 Salary of RO and PO GAD Focal Persons ( 

x 1 month)

*1 LGOO VII/day-  4,253.70x 10 = 42,537

*3 LGOO V/day -2,635 x 10 x 3 = 

79,050.00

*2 LGOOs III -  1,602.65 x 10  X 2 = 

32,053 

*1 LGOO II - 1,337.70 x 10 = 13,377

*132 CMLGOOs - 3,343.35 x 10 x 132 = 

4,413,222 

Total: 4,580,239.00

region VII

All PCMs provided training/technical 

assistance on GAD Planning and Budgeting 

and preparation of web based submission 

of GPB and GAD AR

6 Provinces

7 Cities

136 Municipalities

200,000 no breakdown region VIII

Provision of technical assistance/coaching 

to PCMBs' GAD Focal Point System in the 

crafting/preparation of their respective 

GPB 

No. of LGUs provided with technical 

assistance/coaching in the preparation of 

GPBs of LGUs

290,780 PS -  290, 814.2

(daily salary of MLGOOs  x 2 days)

67 MLGOOs @ 2,170/daily * 2 days

Region 9

Conduct of training to selected DILG 

Officers and LGU GAD Focal persons on the 

application of online submission of LGU 

GAD Plan and Budget and Accomplishment 

Report 

595,760 PS 595,760

67 MLGOOs @ 2,170/daily * 4 days

RFP @3550/daily * 4 days

Region 9

Number of (93) PCMs provided with 

Technical Assistance in the formulation of 

the GAD Plan and Budget                                                   

No of GFPS Trained in the use of GERL 

Tool, HGDG

204,782 71,511.00 / 22 days * 9 days * 7 Focal 

Persons

Region X

54 LGUs (5 Provinces, 1 HUC, 48 

Component Cities and Municipalities) 

trained/provided with technical assistance 

on the preparation of:

GAD plan and budget

GAD Accomplishment Report

GAD Agenda

5,791,500 54 Provl/HUC Focal Persons and 

C/MLGOOs x Php 3,250/day x 15 days = 

Php 2,632,500.00

54 Provl/HUC Focal Persons and 

C/MLGOOs x Php 3,250/day x 3 days = 

Php 526,500.00

54 Provl/HUC Focal Persons and 

C/MLGOOs x Php 3,250/day x 15 days = 

Php 2,632,500.00

Region XI

Provision of training/ technical assistance 

to LGUs on GAD planning and budgeting - 

GPB and GAD AR

100,000 region XII

Provision of technical assistance to LGUs in 

the preparation of their

respective GPBs and GAD AR

5,316,616  month salary of GAD focal persons of 

Provinces, HUC and Regional Office and 

all C/MLGOOs

BXU - LGOO VI - 71,511 

ADN - LGOO V - 57,347

ADS - LGOO VII- 90,078

PDI - LGOO VII - 90,078

SDN - LGOO II -31,320

SDS - LGOO II - 31,320

RO - LGOO V -57,347 LGOO VI-71,511 

C/MLGOOs

LGOO II - 4 x 31,320

LGOO III - 2 x 36,619

LGOO V - 5 x 57,347

LGOO VI -61 x 71,511

CARAGA

GFPS members trained on the formulation 

of GAD Agenda

3 JMC 2013-01 (Section 6.1) specifies the 

DILG to, among others: (1) provide 

technical assistance on the formulation of 

LGU GPBs including the capacity 

development of LGUs on gender analysis, 

GAD planning and budgeting, and gender 

mainstreaming (Sec. 6.1.b); (2) Provide 

technical assistance to LGUs on the 

application of the HGDG (Sec. 6.1.e); and 

(3) monitor and evaluate LGU compliance 

on related mechanisms, such as, 

formulation and implementation of LGU 

GPBs and GAD ARs (Sec.6.1.f.i), and 

establishment of the LGU GAD Database 

(Sec.6.1.f.v).

1. There is a need to review LGUs' 

respective GPBs and GAD ARs and provide 

them with the necessary interventions to 

ensure that GAD programs and services 

are implemented and sustained to 

respond to gender issues and concerns of 

the LGU

2. To address LGUs' capacity gaps on 

preparation of gender-responsive plans, 

technical assistance on HGDG and 

application of other gender analysis tools 

should be continuously provided to them

3. Establishment and maintenance of GAD 

database is among the institutional 

mechanisms in gender mainstreaming that 

is crucial for LGUs in coming up with 

gender-responsive plans

1. Increased number of LGUs with 

improved capacities on GAD planning and 

budgeting

2. LGUs' capacities improved on the use of 

HGDG and other gender analysis tools in 

preparation of GPB

 

3. Increased number of LGUs with 

established and maintained GAD database

PAP: Local Government Empowerment Program and Local 

Government Performance Oversight, and Recognition and 

Incentive Program



Coaching and mentoring on the on-line 

submission of LGUs GPB and AR

six (6) of technical assistance provided

8,541

Salary of personnel who provided TA

31,320/22days x 1 day  x 6 Tas = 

8,541.00

BLGD

No. and Percentage of LGUs (specify per 

C/M) trained/provided with technical 

assistance on the preparation of;

-GAD Plan and Budget

-GAD Accomplishment Report

-GAD Agenda

1 Municipality, 16 Cities

1,132,957 Personal Service: 1,132,956.96

Salary of LGOO VII/day (8 Hours)= 

4,094.45 x 4 days x 20= 327,556.00

Salary of LGOO VI/day (8 Hours)= 

3,250.50 x 4 days x 32= 416,064.00

Salary of LGOO V/day (8 Hours)= 

2,606.68 x 4 days x 14= 145,974.08

Salary of LGOO IV/day (8 Hours)= 

2,123.86 x 4 days x 2= 16,990.88

Salary of LGOO III/day (8 Hours)= 

1,664.50 x 4 days x 34= 226,372.0

NCR

1.c. % of requesting LGUs provided with 

policies and/or relevant IEC materials on 

GAD planning and budgeting - 100% of 

requesting P/C/Ms

16,287,300 GAA Regional offices (II, MIMAROPA, 

VI, VII, XII, NCR)

Specifics: RO and cost breakdown

All LGUs & 100% of LGUs provided with 

relevant IEC materials

0 0 Region 2

Policy issued/disseminated to LGUs 

- Preparation of annual GPB 

- Preparation of GAD AR

- Preparation of GAD Agenda

Region 2

Conduct of advocacy and provision of IEC 

materials 

100% of Advocacy Materials distributed

100,000 Php 100,000.00 Region 2

Issuance/Dissemination of

policies on RPRH data and

reports

100% of policies or issuances dessiminated 

to LGUs

Region 4B

IEC and Advocacy the use of GAD-PBMS

6 Provinces, 2 HUCs, 133 LGUs provided 

with relevant information materials on the 

use of GAD-PBMS

3 GAD-related PPAs promoted in official 

Facebook and website

9,754,754 9,748,600.00

46,725 (LGOO IV)

31,320 (LGOO II)

187,920 = 31,320 * 6 (LGOO II)

114,694 = 57,347 * 2 (LGOO V)

9,367,941 = 71,511 * 131 (C/MLGOOs

6,154.00

57,347 (LGOO V)

46,725 (LGOO IV)

31,320 (LGOO II)

= 135,392 / 22 days * 1 day

Region 6

Preparation and dissemination of issuances 

for LGUs on GAD planning and budgeting

100% of issuances and policies on GAD 

disseminated to target audience

4,416,945 4,416,945.00

46,725 (LGOO IV)

187,920 = 31,320 * 6 (LGOO II)

114,694 = 57,347 * 2 (LGOO V)

9,367,941 = 71,511 * 131 (C/MLGOOs)

= 9,717,280 / 22 days * 10 days

Region 6

Policy issued to 100% LGUs on GAD 

Planning and budgeting

882,644 Salary of CMLGOOs/day (LGOO VI) = 

3,343.35  x 2 days x 132 CMLGOOs = 

882,644.40

region VII

Disseminated to 53 LGUs related 

policy/issuance on preparation oF GPB, 

GAD AR and GAD Agenda

no budget region XII

Policy issued/disseminated to LGUs:

-Preparation of annual GPB

-Preparation of GAD AR

-Preparation of GAD Agenda

1,132,957 Personal Service: 1,132,956.96

Salary of LGOO VII/day (8 Hours)= 

4,094.45 x 4 days x 20= 327,556.00

Salary of LGOO VI/day (8 Hours)= 

3,250.50 x 4 days x 32= 416,064.00

Salary of LGOO V/day (8 Hours)= 

2,606.68 x 4 days x 14= 145,974.08

Salary of LGOO IV/day (8 Hours)= 

2,123.86 x 4 days x 2= 16,990.88

Salary of LGOO III/day (8 Hours)= 

1,664.50 x 4 days x 34= 226,372.00

NCR

3 JMC 2013-01 (Section 6.1) specifies the 

DILG to, among others: (1) provide 

technical assistance on the formulation of 

LGU GPBs including the capacity 

development of LGUs on gender analysis, 

GAD planning and budgeting, and gender 

mainstreaming (Sec. 6.1.b); (2) Provide 

technical assistance to LGUs on the 

application of the HGDG (Sec. 6.1.e); and 

(3) monitor and evaluate LGU compliance 

on related mechanisms, such as, 

formulation and implementation of LGU 

GPBs and GAD ARs (Sec.6.1.f.i), and 

establishment of the LGU GAD Database 

(Sec.6.1.f.v).

1. There is a need to review LGUs' 

respective GPBs and GAD ARs and provide 

them with the necessary interventions to 

ensure that GAD programs and services 

are implemented and sustained to 

respond to gender issues and concerns of 

the LGU

2. To address LGUs' capacity gaps on 

preparation of gender-responsive plans, 

technical assistance on HGDG and 

application of other gender analysis tools 

should be continuously provided to them

3. Establishment and maintenance of GAD 

database is among the institutional 

mechanisms in gender mainstreaming that 

is crucial for LGUs in coming up with 

gender-responsive plans

1. Increased number of LGUs with 

improved capacities on GAD planning and 

budgeting

2. LGUs' capacities improved on the use of 

HGDG and other gender analysis tools in 

preparation of GPB

 

3. Increased number of LGUs with 

established and maintained GAD database

PAP: Local Government Empowerment Program and Local 

Government Performance Oversight, and Recognition and 

Incentive Program



No. of LGUs provided training/technical 

assistance on HGDG and other gender 

analysis tools - All P/C/Ms in Regions II, 

VIII, and XI; 4 mun. per prov. in Region IX; 

53 P/C/Ms in Region XII, and 100% of 

requesting P/C/Ms in CARAGA 

2,862,500 GAA Regional offices (II, VIII, IX, XI, XII, 

CARAGA)

Specifics: RO and cost breakdown

All LGUs & 100% of LGUs  provided with 

orientation/training on the use of tools for 

GAD planning and budgeting (specify tools, 

e.g., Harmonized Gender and Development 

Guidelines (HGDG))

Region 2

Provision of training/workshop/technical 

assistance to LGU on HGDG	"All Provinces, 

Cities, Municipalities

6 Provinces

7 Cities

136 Municipalities

"

50,000 region VIII

Training-Workshop on GAD Plan and 

Budget Formulation and Utilization of GA 

Tools to target LGUs

No. of target LGUs provided with capacity 

building interventions in the formulation of 

GPB

4 Municipalities per Province

80,000 Honorarium - 50,000.00

Traveling Expenses - 30,000

Region 9

54 LGUs (5 Provinces, 1 HUC, 48 

Component Cities and Municipalities) 

provided with orientation/training on the 

use of tools for GAD planning and 

budgeting (specify tools, e.g., Harmonized 

Gender and Development Guidelines 

(HGDG), etc.)

2,632,500 54 Provl/HUC Focal Persons and 

C/MLGOOs x Php 3,250/day x 15 days = 

Php 2,632,500.00

(Salary attribution to GAD)

region XI

53 LGUs (P/C/M) provided with 

orientation/training on the use of tools 

(HGDG, gender analysis) for GAD planning 

and budgeting via online, face-to-face, or 

mixed methodologies before end of 2nd 

quarter 

100,000 region XII

Training and coaching on the use and 

administration of GAD Tools - GFAST, GERL 

and HGDG

budget incorporated in training on GPB 

and GAD AR prep

CARAGA

% of LGUs trained and monitored on 

establishment/ maintenance of GAD 

Database- 100% of requesting P/C/Ms 

290,814.20 GAA Regional offices (IV-A, IX)

Specifics: RO and cost breakdown

No. of LGUs monitored with established/ 

functional LGU GAD Database  

- 5 Provinces, 21 Cities, & 121 

Municipalities monitored

budget included in GPB and GAD AR region IV-A

Monitor LGU with established/maintained 

GAD Database 

No. of PCMs with established/ maintained 

GAD Database

290,814.20 PS - 290, 814.2

67 MLGOOs @ 2,170/daily * 2 days; RFP- 

3,550)

Region 9

% of LGUs capacitated/ provided with 

technical assistance on basic GAD 

concepts, gender mainstreaming and 

implementation of MCW - 100% of 

requesting P/C/Ms

15,398,415 GAA Regional offices (II, III, IV-A, IV-B, 

VII, VIII, IX, XII, CARAGA, CAR, 

NCR)

Specifics: RO and cost breakdown

All LGUs & 100 % of POs with officials that 

were oriented/trained on GAD concepts, 

laws and policies, mainstreaming GAD 

perspectives in their plans, policies and 

programs   

All LGUs & 100 % of LGUs trained/provided 

with technical assistance on mainstreaming 

GAD perspectives in their plans, policies 

and programs 

All LGUs & 100 % of POs oriented/trained 

on MCW requirements and LGU 

roles/responsibilities

7,051,952 Region 2

4 Continuous interventions are needed for 

LGUs to facilitate institutionalization of 

mechanisms on gender mainstreaming 

and fulfillment of other MCW 

requirements at the local level

Strengthened LGU capacities on gender 

mainstreaming and other requirements of 

MCW

1. Capacity-building of LGUs on GAD and 

MCW implementation

3 JMC 2013-01 (Section 6.1) specifies the 

DILG to, among others: (1) provide 

technical assistance on the formulation of 

LGU GPBs including the capacity 

development of LGUs on gender analysis, 

GAD planning and budgeting, and gender 

mainstreaming (Sec. 6.1.b); (2) Provide 

technical assistance to LGUs on the 

application of the HGDG (Sec. 6.1.e); and 

(3) monitor and evaluate LGU compliance 

on related mechanisms, such as, 

formulation and implementation of LGU 

GPBs and GAD ARs (Sec.6.1.f.i), and 

establishment of the LGU GAD Database 

(Sec.6.1.f.v).

1. There is a need to review LGUs' 

respective GPBs and GAD ARs and provide 

them with the necessary interventions to 

ensure that GAD programs and services 

are implemented and sustained to 

respond to gender issues and concerns of 

the LGU

2. To address LGUs' capacity gaps on 

preparation of gender-responsive plans, 

technical assistance on HGDG and 

application of other gender analysis tools 

should be continuously provided to them

3. Establishment and maintenance of GAD 

database is among the institutional 

mechanisms in gender mainstreaming that 

is crucial for LGUs in coming up with 

gender-responsive plans

1. Increased number of LGUs with 

improved capacities on GAD planning and 

budgeting

2. LGUs' capacities improved on the use of 

HGDG and other gender analysis tools in 

preparation of GPB

 

3. Increased number of LGUs with 

established and maintained GAD database

PAP: Local Government Empowerment Program and Local 

Government Performance Oversight, and Recognition and 

Incentive Program

Adherence to RA 9710 or Magna Carta of 

Women and PCW-DILG-DBM-NEDA JMC 

2013-01 (Sec. 6.1), which specifically 

mandates DILG to provide technical 

assistance to LGUs on gender 

mainstreaming, and monitor LGU 

compliance on various local mechanisms, 

such as GFPS creation/re-organization and 

functionality, and GAD Code formulation.

PAP: Local Government Empowerment Program and Local 

Government Performance Oversight, and Recognition and 

Incentive Program



All LGUs & 100% of LGUs trained/provided 

with technical assistance/coaching and 

mentoring on:

- GAD Code Formulation

- Formulation of GAD-related ordinances

- Preparation and implementation of GAD-

related interventions

Region 2

Conduct of GAD Sensitivity Training/ 

CapDev Interventions for LGU GFPS Focal 

by end of 3rd quarter 2024

# of GAD Sensitivity Training/ CapDev 

Interventions for LGU GFPS Focal 

conducted by end of 3rd quarter 2024

1 GAD Sensitivity Training

14,187 Salary of LGOO V - 57,347 or P2,606/ day 

x 3 days (actual conduct and 

preparations) 

LGOO IV - P46,725 or P2,123/ day x 3 

days

Total = P14,187

Region 3

Percentage of requests for Technical 

Assistance provided to LGUs by GFPS 

Members as regards implementation of 

GAD 

- At least 75% of requests for TA provided

214,800 Registration Fee for GAD Convention 

(10 pax x Php 6,000.00)

Php 60,000.00

Traveling /

Communication /

Gasoline

Allowance 

(Php 77,400 per Semester x 2) = 

Php 154,800.00 

region IV-A

Percentage of LGU requests on the 

institutionalization of GAD Mechanisms 

provided with Technical Assistance

- 75% of LGU requests on the 

institutionalization of GAD Mechanisms 

provided with Technical Assistance

637,560 Monitoring of GAD Mechanisms 

(JMC 2013-01 6.1.f) 

RO Level (5 - Ps / 1- HUC)

LGOO V - 2; LGOO IV - 1

LGOO II - 1

190,200 (160 hous)

PO Level  (142 - CMs)

LGOO V - 4; LGOO III - 2

LGOO II - 6

447,360 (160 hous)

region iV-A

Attendance to GAD related trainings

75% of target personnel attended the GAD 

trainings

Region 4B

Provision of technical assistance on MCW 

and GAD-related laws

80% of requested technical assistance 

acted upon

Region 4B

No. of LGUs (PCMs) Provided with 

Technical Assistance in the implementation 

of the localization of the Magna Carta of 

Women /

136 LGUs (PCMs) provided wirh Technical  

Assistance in the implementation of the 

localization of the Magna Carta of Women 

4,413,222 Salary of CMLGOOs/day (LGOO VI) 

=3,343.35 x 10 days x 132 CMLGOOs = 

4,413,222.00

region VII

50% of Provinces, Cities, Municipalities 

provided capdev (LCEs, Local Sanggunian, 

and Key Functionaries) on GAD 

Mainstreaming and Gender and 

Development Program Implementation

3 Governors

72 Mayors

75 Sanggunian Member

80,000 region VIII

Conduct of technical assistance/ capacity 

development interventions provided to 

LGU GFPS

No. of orientation/seminar/TA provided for 

the LGU GFPS members

290,814 PS - 290, 814.2

67 MLGOOs @ 2,170/daily * 2 days

Region IX

Conduct of Executive Briefing for LCEs (by 

province)

No. of Executive Briefing conducted 

No. of LCEs attended to the Executive 

Briefing

60,000 Training Expense - 60,000.00

(Meals - 60,000.00)

Region IX

4 Continuous interventions are needed for 

LGUs to facilitate institutionalization of 

mechanisms on gender mainstreaming 

and fulfillment of other MCW 

requirements at the local level

Strengthened LGU capacities on gender 

mainstreaming and other requirements of 

MCW

1. Capacity-building of LGUs on GAD and 

MCW implementation

Adherence to RA 9710 or Magna Carta of 

Women and PCW-DILG-DBM-NEDA JMC 

2013-01 (Sec. 6.1), which specifically 

mandates DILG to provide technical 

assistance to LGUs on gender 

mainstreaming, and monitor LGU 

compliance on various local mechanisms, 

such as GFPS creation/re-organization and 

functionality, and GAD Code formulation.

PAP: Local Government Empowerment Program and Local 

Government Performance Oversight, and Recognition and 

Incentive Program



Conduct of GAD-related capacity building 

activities

No. of CapDev Activities conducted by DILG 

Provincial Offices

No. of Personnel provided with CapDev 

Activities

No. of LGUs provided with TA

200,000 Training Expense - 200,000.00

*TO BE DOWNLOADED TO PROVINCES

Region IX

Training for LGUs on gender-sensitive DRR-

CCA plans

5,000 Training Expense - 5000 (supplies) region IX

53 LGUs (P/C/M) provided with technical 

assistance/coaching and mentoring on the 

following via online, face-to-face, or mixed 

methodologies before end of 3rd quarter : 

GAD Code/ Agenda

80,000 region XII

(Demand Driven) - TA to LGUs and other 

stakeholders 

Request for TA provided to requesting LGU 

- 100%

62,216 62,215.68 CAR

Brgys covered in the Gender-Sensitive 

Katarungang Pambarangay (KP) Training

22,751 1 day salary of Provincial, HUC and 

Regional focal persons

BXU - LGOO VI - 71,511 /22

ADN - LGOO V - 57,347 / 22

ADS - LGOO VII- 90,078 / 22

PDI - LGOO VII - 90,078 / 22

SDN - LGOO II -31,320 / 22

SDS - LGOO II - 31,320 / 22

RO - LGOO V -57,347 / 22

LGOO VI-71,511 / 22

CARAGA

No. of C/Ms with the following officials that 

were oriented/trained on GAD concepts, 

laws, and policies:

-Local Chief Executives

-Councilors

-Department Heads

-GAD Focal Persons

1,132,957 Personal Service: 1,132,956.96

Salary of LGOO VII/day (8 Hours)= 

4,094.45 x 4 days x 20= 327,556.00

Salary of LGOO VI/day (8 Hours)= 

3,250.50 x 4 days x 32= 416,064.00

Salary of LGOO V/day (8 Hours)= 

2,606.68 x 4 days x 14= 145,974.08

Salary of LGOO IV/day (8 Hours)= 

2,123.86 x 4 days x 2= 16,990.88

Salary of LGOO III/day (8 Hours)= 

1,664.50 x 4 days x 34= 226,372.00

NCR

No. of C/Ms trained/provided with 

technical assistance in mainstreaming GAD 

perspectives in their plans, policies, 

programs/projects/activities

No. of C/Ms oriented/trained on MCW 

requirements and LGU 

roles/responsibilities

No. of C/Ms trained/provided with 

technical assistance on mainstreaming GAD 

perspectives in their plans, policies and 

programs.

No. of C/Ms assessed that passed the 

criteria on GAD mechanisms:

1 Municipality, 16 Cities

1,132,957 Personal Service: 1,132,956.96

Salary of LGOO VII/day (8 Hours)= 

4,094.45 x 4 days x 20= 327,556.00

Salary of LGOO VI/day (8 Hours)= 

3,250.50 x 4 days x 32= 416,064.00

Salary of LGOO V/day (8 Hours)= 

2,606.68 x 4 days x 14= 145,974.08

Salary of LGOO IV/day (8 Hours)= 

2,123.86 x 4 days x 2= 16,990.88

Salary of LGOO III/day (8 Hours)= 

1,664.50 x 4 days x 34= 226,372.00

NCR

2.a. No. of LGUs monitored on:  

a. Organization/Reorganization/ 

Functionality of GFPS - all P/C/Ms in 

Regions I, II, IV-A, VII, X, XII, NCR

4,992,668 GAA Regional offices  (I, II, IV-A, VII, X, 

XII), NCR)

Specifics: RO and cost breakdown

Monitor and evaluate GAD Focal Point 

System in LGUs - 

4 Provinces/ 9 Cities/ 116 Municipalities 

monitored on the Organization/ 

Reorganization of GFPS 

1,693,636 Monitoring Hours (1 day per quarter x 4 

quarters): Salaries of 125 C/MLGOOs @ 

P70, 000/mo., 4 PFPs @ P57,000/mo, 4 

PMs @ P70, 000/mo, 1 RFP @ P57, 

000/mo = P1,693.636.00

Region 1

4 Continuous interventions are needed for 

LGUs to facilitate institutionalization of 

mechanisms on gender mainstreaming 

and fulfillment of other MCW 

requirements at the local level

Strengthened LGU capacities on gender 

mainstreaming and other requirements of 

MCW

1. Capacity-building of LGUs on GAD and 

MCW implementation

2. Monitoring of LGUs on their adherence 

to MCW regarding GFPS and GAD Code 

formulation

Adherence to RA 9710 or Magna Carta of 

Women and PCW-DILG-DBM-NEDA JMC 

2013-01 (Sec. 6.1), which specifically 

mandates DILG to provide technical 

assistance to LGUs on gender 

mainstreaming, and monitor LGU 

compliance on various local mechanisms, 

such as GFPS creation/re-organization and 

functionality, and GAD Code formulation.

PAP: Local Government Empowerment Program and Local 

Government Performance Oversight, and Recognition and 

Incentive Program



100% of LGUs monitored on the following:

- Organization of GFPS

- Restructuring of GFPS

- Functionality of GFPS

0 0 Region 2

No. of LGUs monitored with Reorganized/ 

Functional Local GAD Focal Point System  

- 5 Provinces, 21 Cities, 121 Municipalities, 

&

 3993 Barangays 

region IV-A

136 LGUs (PCMs) monitored on the 

following with corresponding reportts 

submitted: 

*Organization of GFPS

*Functionality of GFPs

cost incl in MCW TA region VII

Monitor 93 PCMs on the following: GFPS, 

GAD Office, LCW, GAD AR, GAD Plan and 

Budget, LCAT-VAWC, VAW Desk, GAD Code 

Formulation, GAD Database and M and E 

Team

2,116,076 7 days salary of DILG staff assigned at 93 

PCMs

71,511.00(monthly salary) / 22 days* 7 

days * 93 DILG personnel

region X

53 LGUs (P/C/M) monitored on the 

organization/restructuring and 

functionality of GFPS

50,000 region XII

No. of C/Ms monitored on the following:

-Organization of GFPS

-Restructuring of GFPS

-Functionality of GFPS

1 Municipality, 16 Cities
1,132,957

Personal Service: 1,132,956.96

Salary of LGOO VII/day (8 Hours)= 

4,094.45 x 4 days x 20= 327,556.00

Salary of LGOO VI/day (8 Hours)= 

3,250.50 x 4 days x 32= 416,064.00

Salary of LGOO V/day (8 Hours)= 

2,606.68 x 4 days x 14= 145,974.08

Salary of LGOO IV/day (8 Hours)= 

2,123.86 x 4 days x 2= 16,990.88

Salary of LGOO III/day (8 Hours)= 

1,664.50 x 4 days x 34= 226,372.00

NCR

2.b. GAD Code formulation/updating - 

100% of P/C/Ms in Regions II, IV-A, IX and 

XII, and 50% of P/C/Ms in Region 

719,684 GAA Regional offices (III, IV-A, IX)

Specifics: RO and cost breakdown

Monitoring of LGUs GAD Code 

formulation/ updating

% of LGUs monitored with formulated/ 

updated GAD Code 

50% of LGUs monitored with formulated/ 

updated GAD Code by end of 2nd quarter 

2024

428,870 Salary of C/MLGOOs  - 72,577/ per day - 

3,299 X 1 day X 130 C/MLGOOs = 

428,870

Region 3

No. of LGUs monitored with Formulated/ 

Updated/ Implemented GAD Code

- 5 Provinces, 21 Cities, & 121 

Municipalities monitored

region IV-A

Conduct of monitoring on the 

establishment of GAD Code

100% of LGUs monitored with 

formulated/established GAD Code

290,814 PS - 290, 814.2

67 MLGOOs @ 2,170/daily * 2 days

Region 9

No. of regions with advocacy activities in 

LGUs on GAD - At least 2 regions ( Region 

VIII - distribution of 3 leaflets and once a 

quarter guestings to local radio shows and 

Region XII - provision of IEC materials in 53 

P/C/Ms)

35,000 GAA Regional offices (VIII and XII)

Once a month posting of GAD in social 

media

Distribution of 3 leaflets, 

Once a quarter guestings to local radio 

shows to promote GAD

15,000 region VIII

Provision of IEC materials in 53 P/C/Ms 20,000 region XII

No. of regions with GAD Seal Certification 

activities - 4 regions 

186,876 GAA Regional offices (CAR, II, III, XII)

4 Continuous interventions are needed for 

LGUs to facilitate institutionalization of 

mechanisms on gender mainstreaming 

and fulfillment of other MCW 

requirements at the local level

Strengthened LGU capacities on gender 

mainstreaming and other requirements of 

MCW

2. Monitoring of LGUs on their adherence 

to MCW regarding GFPS and GAD Code 

formulation

3. Promotion of GAD and gender 

mainstreaming in LGUs

4. Recognition of LGUs on exemplary 

practices on gender mainstreaming thru 

GAD Seal certification

Adherence to RA 9710 or Magna Carta of 

Women and PCW-DILG-DBM-NEDA JMC 

2013-01 (Sec. 6.1), which specifically 

mandates DILG to provide technical 

assistance to LGUs on gender 

mainstreaming, and monitor LGU 

compliance on various local mechanisms, 

such as GFPS creation/re-organization and 

functionality, and GAD Code formulation.

PAP: Local Government Empowerment Program and Local 

Government Performance Oversight, and Recognition and 

Incentive Program



Conduct of onsite validation and  

assessment

No. of onsite assessment and validation 

conducted - 7

65,876 65875.55 CAR 

Advocacy activities conducted in LGUs on 

GAD Seal Certification

0 0 Region 2

Profiling of P/HUC LGUs in preparation for 

the GAD Seal Certification by end of 3rd 

quarter 2024 

# of activities on Profiling of P/HUC LGUs in 

preparation for the GAD Seal Certification 

conducted by end of 3rd quarter 2024 

7 Provinces and 2 HUCs 

21,000 Provision of travelling allowance to 6 

GFPS personnel who will provide pre-

assessment to PLGUs and HUCs= 

P15,000.00

Board and Lodging in Aurora- 2 rooms x 

1 night x P 3,000.00= 6,000

Total - 21,000

Region 3

53 LGUs - Province-Wide Assessment  for 

LGUs on GAD Seal  

100,000 region XII

1.a. % of LGUs provided technical 

assistance to strengthen functionality of 

local institutions: LCAT-VAWC - 96 P/C/Ms  

in Regions V and X; VAW Desks - 75% of 

requesting barangays in Region IV-A, and 

33% in Region V; LCPC - 75% of requesting 

LGUs in Region IV-A, and

100% of requesting P/C/Ms for the Local 

Anti-Sexual Harassment Enforcers in 

CARAGA

4,772,500 GAA Regional offices (IV-A, V, XI, 

CARAGA)

Specifics: RO and cost breakdown

Percentage of LGU requests on the 

establishment/ functional barangay VAW 

desks provided with Technical Assistance

- 75% of LGU requests on the 

establishment/ functional barangay VAW 

desks provided with Technical Assistance

region IV-A

Percentage of LGU requests on LCPC 

provided with Technical Assistance

- 75% of LGU requests on LCPC provided 

with Technical Assistance

60,000 LCPC RIMTF Meeting 

(Meals Php 1,200.00 X 25pax

30,000.00

LCPC IMTF Meeting for Provinces 

(Php 6,000 x 5 Provinces)

30,000.00

Region IV-A

48 Component Cities and Municipalities 

were oriented on LGUs LCAT VAWC  

Operationalization

33% (or 1,162) Barangays were oriented on 

Barangay VAW Desk Operationalization

2,356,250 49 HUC Focal Person and C/MLGOOs x 

Php 3,250/day x 5 days = Php 796,250.00

48 HUC Focal Person and C/MLGOOs x 

Php 3,250/day x 5 days for 2 batches = 

Php 1,560,000.00

region V

48 Component Cities and Municipalities 

were oriented on LGUs LCAT VAWC  

Operationalization

796,250 49 HUC Focal Person and C/MLGOOs x 

Php 3,250/day x 5 days = Php 796,250.00

(Salary attribution to GAD)

region XI

1162 Barangays were oriented on 

Barangay VAW Desk Operationalization

1,560,000 48 HUC Focal Person and C/MLGOOs x 

Php 3,250/day x 5 days for 2 batches = 

Php 1,560,000.00

(Salary attribution to GAD)

REGION XI

Training for the Local Anti-Sexual 

Harassment Enforcers (ASHEs)

no budget indicated CARAGA

1.b. No. of offices that monitored the 

functionality of local institutions (LCAT-

VAWC, LCPC, and VAW Desk) - DILG-CO 

and 16 regional offices

65,412,710 GAA DILG-CO (NBOO) and Regional 

offices  (CAR, I, II, III, IV-A, 

MIMAROPA, V, VI, VII, VIII, IX, X, 

XI, XII, CARAGA, NCR)

Specifics: RO and cost breakdown

Conduct of LCPC Functionality Assessment 

Table Review and Validation

No. of PCM assesed and monitored by EO 

Aug - 83

601,600 601600 CAR 

4

5 Continuously capacitate, monitor and 

provide needed interventions for LGUs on 

the implementation of relevant 

laws/policies, programs, and mechanisms 

for the promotion, protection and 

fulfillment of the rights and welfare of 

their constituents, esp women, children 

and other at-risk sectors

As frontline service providers, LGUs' 

implementation of relevant laws/policies, 

programs, and mechanisms for the 

promotion, protection and fulfillment of 

people's rights and welfare is crucial, esp. 

to reduce or prevent cases of gender-

based violence, trafficking in persons and 

other violations against the rights of 

women, children and other at-risk sectors 

in their respective localities

Increased number of LGUs implementing 

relevant laws/policies, programs, and 

mechanisms for the promotion, protection 

and fulfillment of the rights of women, 

children, and other at-risk sectors 

PAP: Local Government Empowerment Program, Local 

Government Performance Oversight, and Recognition and 

Incentive Program

1. Provision of technical assistance and 

monitoring of functionality of local 

institutions that address gender-based 

violence, trafficking in persons, and other 

concerns of women and children (I.E., 

LCAT-VAWC, LCPC, VAW Desk)

Continuous interventions are needed for 

LGUs to facilitate institutionalization of 

mechanisms on gender mainstreaming 

and fulfillment of other MCW 

requirements at the local level

Strengthened LGU capacities on gender 

mainstreaming and other requirements of 

MCW

4. Recognition of LGUs on exemplary 

practices on gender mainstreaming thru 

GAD Seal certification

Adherence to RA 9710 or Magna Carta of 

Women and PCW-DILG-DBM-NEDA JMC 

2013-01 (Sec. 6.1), which specifically 

mandates DILG to provide technical 

assistance to LGUs on gender 

mainstreaming, and monitor LGU 

compliance on various local mechanisms, 

such as GFPS creation/re-organization and 

functionality, and GAD Code formulation.

PAP: Local Government Empowerment Program and Local 

Government Performance Oversight, and Recognition and 

Incentive Program



Conduct of LCPC Pre- assessment

No. of CC/Mun/HUC/P pre-assessed - 83

560,956 560955.82 CAR 

Preparation and submission of the regional 

report on the functionality of LCPCs. 

No. of regional audit result endorsed to CO - 

1

No. of provincial/ HUC audit result 

endorsed to RO - 7

58,049 58049.32 CAR 

Attendance to LCPC Meetings

No of quarterly meetings attended -4

573,228 573227.91 CAR 

Attendance to LCAT-VAWC Meetings

No of quarterly regional meetings attended 

- 4 

No. of quarterly LGU (C/M/P) meetings 

attended - 4

418,678 418678.32 CAR 

Assessment of BCPC and VAW Desk 

indicator in the SGLGB:

- all covered barangays pre-assessed and 

assisted on the MOV preparation and 

consolidation 

2,289,362.68 PS - 2, 289, 362.68

 MLGOO - 85,511.00 / 22 days / 8 hours 

* 4 hours per barangay * 1178 

barangays

CAR 

- all covered barangays assessed 4,578,725.36 PS - 4,578,725.36

 MLGOO - 85,511.00 / 22 days * 1178 

barangays

- Consolidated reports and assessment 

results prepared and submitted

572,340.67

PS - 572, 340.67

 MLGOO - 85,511.00 / 22 days / 8 hours 

* 1 hour per barangay * 1178 barangays

4 Provinces/ 9 Cities/ 116 Municipalities/ 

3267 Barangays monitored on the 

following with corresponding reports 

submitted:                                                                                                    

- Functionality of LCAT-VAWC (129 LGUs)                                                                                       

- Functionality of LCPC                                              

- Functionality of Barangay VAW Desk 

(3267 Brgys)

8,468,182 Monitoring Hours (5 days per quarter x 

4 quarters): Salaries of 125 C/MLGOOs 

@ P70, 000/mo., 4 PFPs @ P57,000/mo, 

4 PMs @ P70, 000/mo, 1 RFP @ P57, 

000/mo = P8,468,182.00

Region 1

All LGUs & 100% of LGUs monitored on the 

following with corresponding reports 

submitted:

- Functionality of LCAT-VAWC

- Functionality of Barangay VAW Desk

- Functionality of LCPC

20,000

Php 10,000.00 (LCAT-VAWC & Brgy VAW 

Desk)

Php 10,000.00

Region 2

100% of all LGUs with ideal rating 

conferred with the Award

705,195 no cost breakdown Region 2

Monitoring of the Functionality of 

Barangay VAW Desks

No. of Barangays monitored on the 

functionality of Barangay VAW Desks

All or 3,102 barangays monitored on the 

functionality of Barangay VAW Desks on 

the timeline set by CO on SGLGB 

2,144,350 Salary of C/MLGOOs  - 72,577/ per day -

3,299 X 5 days X 130 C/MLGOOs = 

2,144,350

Region 3

Monitoring of the Functionality of Local 

Councils for the Protection of Children 

(LCPC)

No. of LGUs monitored on the functionality 

of their LCPC

All 137 LGUs monitored on the 

functionality of their LCPC by end of 2nd 

quarter 2024

2,573,220 Salary of C/MLGOOs  - 72,577/ per day - 

3,299 X 6 days X 130 C/MLGOOs = 

2,573,220

Region 3

Functionality Assessment of P/HUC Council 

for the Protection of Children and 

P/HUCCAT- VAWC

# of Functionality Assessment of P/HUC 

Council for the Protection of Children and 

P/HUCCAT- VAWC conducted by end of 

2nd quarter 2024  

15,000 Provision of food 2 RIMTF F2F Meetings: 

Initial Meeting

9 pax x Php 650.00 (AM Snacks (P150.00 

and Lunch (P500.00)= P5,850.00

Actual Assessment Meeting

9 pax x Php 650.00 (AM Snacks (P150.00 

and Lunch (P500.00)= P5,850.00

Region 3

5 Continuously capacitate, monitor and 

provide needed interventions for LGUs on 

the implementation of relevant 

laws/policies, programs, and mechanisms 

for the promotion, protection and 

fulfillment of the rights and welfare of 

their constituents, esp women, children 

and other at-risk sectors

As frontline service providers, LGUs' 

implementation of relevant laws/policies, 

programs, and mechanisms for the 

promotion, protection and fulfillment of 

people's rights and welfare is crucial, esp. 

to reduce or prevent cases of gender-

based violence, trafficking in persons and 

other violations against the rights of 

women, children and other at-risk sectors 

in their respective localities

Increased number of LGUs implementing 

relevant laws/policies, programs, and 

mechanisms for the promotion, protection 

and fulfillment of the rights of women, 

children, and other at-risk sectors 

PAP: Local Government Empowerment Program, Local 

Government Performance Oversight, and Recognition and 

Incentive Program

1. Provision of technical assistance and 

monitoring of functionality of local 

institutions that address gender-based 

violence, trafficking in persons, and other 

concerns of women and children (I.E., 

LCAT-VAWC, LCPC, VAW Desk)



No. of LCPC Functionality Assessed for CY 

2024 

- 5 Provinces, 21 Cities, 121 Municipalities, 

& 3993 Barangays assessed

Region IV-A

(1) No. of LGUs monitored on 

Establishment of Barangay VAW Desk and 

VAW Point Person 

- 3993 Barangays monitored

(2) No. of LGUs monitored on the 

functionality of VAW Desk

 - 3993 Barangays monitored

9,224,320 Salary of DILG

Field Office Personnel (C/MLGOO) 

involved in the monitoring of LGU 

Compliance of various GAD Mechanisms 

as mentioned in JMC 2013-01 

Sec 6.1.f (i.-x.)

FOs - LGOO VI [(406.00/hr) x 160 hrs  x 

142 C/MLGOOs]

Php 9,224,320.00

Region IV-A

Monitoring of LGU compliance on women 

and children-related laws

100% of Barangays monitored on VAW 

Desk functionality with consolidated 

regional monitoring report submitted to 

Central Office quarterly and annually

1 consolidated regional monitoring report 

on the Accomplishment Report submitted 

to Central Office

100% of Barangay Monitored on the 

encoding of the VAW/VAC during 

pandemic on googlesheet every 5th day of 

the following month

100% of PCM monitored the submission of 

LCAT VAWC Functionality on January and 

July 30 of every year and monitored the 

encoding of LCAT VAWC Accomplishment 

986,765 733,838.23 - monitoring of brgy VAW 

desk

252926.59 - brgy monitored on the 

encoding of  VAW/VAC

Region 4B

Monitoring and evaluation of LGU 

institutional mechanisms (LCAT VAWC, 

LCPC, etc.) 

49 HUC, Component Cities and 

Municipalities were monitored with 

corresponding reports submitted

1162 Barangays  were monitored with 

corresponding reports submitted on BCPC 

and Vaw Desk

2,388,750 49 HUC Focal Person and C/MLGOOs x 

Php 3,250/day x 5 days = Php 796,250.00

49 HUC Focal Person and C/MLGOOs x 

Php 3,250/day x 5 days for 2 batches = 

Php 1,592,500.00

region V

LCAT-VAWC Functionality Assessment

131 LGUs assessed on the Functionality of 

LCAT-VAWC

10,853,473 10,853,473.00

116,040 (PD Aklan)

123,803 (PD Antique)

117,933 (PD Capiz)

116,040 (PD Guimaras)

119,858 (PD Iloilo)

119,858 (PD Sumagaysay)

127,876 (CD Bacolod City)

116,040 (CD Iloilo City)

90,078 (LGCDD Chief)

Region 6

VAW Desk Functionality Assessment

4051 barangays assessed on the 

Functionality of LCAT-VAWC

10,853,473 10,853,473.00

116,040 (PD Aklan)

123,803 (PD Antique)

117,933 (PD Capiz)

116,040 (PD Guimaras)

119,858 (PD Iloilo)

119,858 (PD Sumagaysay)

127,876 (CD Bacolod City)

116,040 (CD Iloilo City)

90,078 (LGCDD Chief)

Region 6

5 Continuously capacitate, monitor and 

provide needed interventions for LGUs on 

the implementation of relevant 

laws/policies, programs, and mechanisms 

for the promotion, protection and 

fulfillment of the rights and welfare of 

their constituents, esp women, children 

and other at-risk sectors

As frontline service providers, LGUs' 

implementation of relevant laws/policies, 

programs, and mechanisms for the 

promotion, protection and fulfillment of 

people's rights and welfare is crucial, esp. 

to reduce or prevent cases of gender-

based violence, trafficking in persons and 

other violations against the rights of 

women, children and other at-risk sectors 

in their respective localities

Increased number of LGUs implementing 

relevant laws/policies, programs, and 

mechanisms for the promotion, protection 

and fulfillment of the rights of women, 

children, and other at-risk sectors 

PAP: Local Government Empowerment Program, Local 

Government Performance Oversight, and Recognition and 

Incentive Program

1. Provision of technical assistance and 

monitoring of functionality of local 

institutions that address gender-based 

violence, trafficking in persons, and other 

concerns of women and children (I.E., 

LCAT-VAWC, LCPC, VAW Desk)



No. of (PCMs)  monitored in the following 

reports submitted: 

- Functionality of LCAT-VAWC

- Functionality of LCPC

- Functionality of Barangay VAW Desk 

2,280,796 Salary of Regional and Provincial Focal 

persons in-charge of the reports:  

Region - LGOO IV =2,107.95 x 5 days = 

10,539.75

Provinces: 

1 LGOO VII /= 85,074/day - 4,253.70 x 5 

days = 21,268.50

2 LGOOs V - 2,635 x 5 days x 2 = 26,350

 2 LGOOs III - 1,602.65x 5days x 2 = 

16,026.50

Salary of CMLGOOs -  3,343.35 x 5 x 132 

= 2,206,611 

Total: 2,280,795.75

region VII

Quarterly monitoring of the VAC and VAW 

incidence of every barangay

Annual assessment on the Functionality of 

of 4390 Barangay VAW Desk

"Municipal/City Roll-Out on the different 

LGU performance audits (CFLGA, LCAT-

VAWC, JJWA, LCPC, VAW Desks, etc.)

 

 Actual conduct of assessments/audits

7 Cities

136 Municipalities

4390 barangays

"

40,000 region VIII

Conduct of Annual Functionality 

Assessment on LCAT - VAWC

Conduct of Data Analysis and publication of 

results

No. of LGUs assessed on the functionality 

of LCAT - VAWC - 75 LGUs

No. of reports submitted (2 semestral 

reports)

458,828 Traveling Expense - 50,000.00

Van Rental - 30,000.00

Training Expense - 75,000.00

(Meals and Accommodation - 50,000; 

Token - 5,000; Supplies - 20,000)

Printing Expense - 10,000.00

PS - 293, 827.72

67 MLGOOs @ 2,170/daily * 2 days

RFP @ 2,170/daily * 2 days

Region 9

Conduct of Annual Functionality 

Assessment on LCPC

100% of LGUs assessed 

No. of reports submitted (1 consolidated 

report)

290,814 PS - 290, 814.2

67 MLGOOs @ 2,170/daily * 2 days

Region 9

Barangay VAW Desk Evaluation

100% of LGUs with established Barangay 

VAW Desks  

1904 barangays monitored on the 

establishment /functionality of Barangay 

VAW Desk

741,150 PS 741,150.00

67 MLGOOs @ 2,170/daily * 5 days

RFP @3550/daily * 4 days

Region 9

Enhancement of Reporting Mechanism

No. of Report Mechanism enhanced

104,176 PS(salary of IT Officer x 2 months) 

104,176

Region 9

Monitor the following: GFPS, GAD Office, 

LCW, GAD AR, GAD Plan and Budget, LCAT-

VAWC, VAW Desk, GAD Code Formulation, 

GAD Database and M and E Team

Budget included above (GFPS 

monitoring)

region X

49 HUC, Component Cities and 

Municipalities were monitored with 

corresponding reports submitted

796,250 49 HUC Focal Person and C/MLGOOs x 

Php 3,250/day x 5 days = Php 796,250.00

(Salary attribution to GAD)

region XI

1162 Barangays  were monitored with 

corresponding reports submitted

1,592,500 49 HUC Focal Person and C/MLGOOs x 

Php 3,250/day x 5 days for 2 batches = 

Php 1,592,500.00

(Salary attribution to GAD)

region XI

5 Continuously capacitate, monitor and 

provide needed interventions for LGUs on 

the implementation of relevant 

laws/policies, programs, and mechanisms 

for the promotion, protection and 

fulfillment of the rights and welfare of 

their constituents, esp women, children 

and other at-risk sectors

As frontline service providers, LGUs' 

implementation of relevant laws/policies, 

programs, and mechanisms for the 

promotion, protection and fulfillment of 

people's rights and welfare is crucial, esp. 

to reduce or prevent cases of gender-

based violence, trafficking in persons and 

other violations against the rights of 

women, children and other at-risk sectors 

in their respective localities

Increased number of LGUs implementing 

relevant laws/policies, programs, and 

mechanisms for the promotion, protection 

and fulfillment of the rights of women, 

children, and other at-risk sectors 

PAP: Local Government Empowerment Program, Local 

Government Performance Oversight, and Recognition and 

Incentive Program

1. Provision of technical assistance and 

monitoring of functionality of local 

institutions that address gender-based 

violence, trafficking in persons, and other 

concerns of women and children (I.E., 

LCAT-VAWC, LCPC, VAW Desk)



Annual Submission of monitoring report to 

NBOO 

(VAWC monitoring report - quarterly

GAD Database - Annually

Brgy VAW Functionality 1st Quarter

LCPC Assessment - 1st Quarter)

80,000 region XII

No. of LGUs assessed/monitored on LCAT-

VAWC, VAW Desk, LCPC functionality, 

HIV/AIDS Council

5 Provinces

1 HUC

72 C/Ms

1311 Brgys

budget incorporated in GPB and GAD AR 

monitoring

CARAGA

No. of National Summary Report on the 

Functionality of LCPC.

NBOO

No. of National Summary Report on the 

Functionality of LCAT-VAWC.

NBOO

No. of National Summary Report on the 

Functionality of Barangay VAW Desk under 

Seal of Good Local Governance for 

Barangays (SGLGB)Assessment.

NBOO

No. and Percentage of LGUs monitored on 

the following with corresponding reports 

submitted:

-Functionality of LCAT-VAWC

-Functionality of LCPC

-Functionality of Barangay VAW Desk

1 Municipality, 16 Cities

1,132,957 Personal Service: 1,132,956.96

Salary of LGOO VII/day (8 Hours)= 

4,094.45 x 4 days x 20= 327,556.00

Salary of LGOO VI/day (8 Hours)= 

3,250.50 x 4 days x 32= 416,064.00

Salary of LGOO V/day (8 Hours)= 

2,606.68 x 4 days x 14= 145,974.08

Salary of LGOO IV/day (8 Hours)= 

2,123.86 x 4 days x 2= 16,990.88

Salary of LGOO III/day (8 Hours)= 

1,664.50 x 4 days x 34= 226,372.00

NCR

No. of regions with policies issued and 

monitored, conducted orientation and/or 

disseminated IEC materials for the 

implementation of laws that uphold 

women's and children's rights  - 4 regions 

1,717,386 GAA Regional offices (MIMAROPA, IX, 

CARAGA, NCR)

Specifics: RO and cost breakdown

Policy Formulation on the integration of 

GEDSI concerns in IEC development

Policy issued

26,099 26099.45 Region 4B

Development of GEDSI-mainstreamed IECs

1 GEDSI mainstreamed IEC developed

10,849 10849.32 Region 4B

Conduct monitoring on RPRH Quarterly 

Report 

100% monitored on the submission of 

RPRH Report

7,100 PS 7,100.00

(RFP- 3,550 x 2 days)

Region 9

Conduct monitoring on the establishment 

of RPRH Implementing Teams in the LGUs

100% of LGUs with established RPRH 

Implementing Teams

145,390 PS 145,390

67 MLGOOs @ 2,170/daily

RFP @3550/daily

Region 9

Monitoring on the compliance to Juvenile 

Justice and Welfare Act (JJWA)

No. of LGUs monitored in compliance to 

JJWA - 75 LGUs

290,814 PS - 290, 814.2

67 MLGOOs @ 2,170/daily * 2 days; RFP- 

3,550)

Region 9

Development and production of IEC 

Materials

No. of IEC materials developed and 

produced

104,176 PS(salary of IT Officer x 2 months) 

104,176

Region 9

9,571.10 Salary of the Focal Persons in 3 days 

during the consolidation  of regional 

reports and preparation of Nat'l Report 

on LCPC and LCAT-VAWC, and Barangay 

VAW Desks:

1. LGOO III Cabading (SG15) - 4,993.50

2. PDO II Coprado (SG15) - 4,785.55

2. Development and monitoring of 

policies, conduct of orientation and 

dissemination of IEC materials on the 

implementation of laws that uphold 

women's and children's rights

5 Continuously capacitate, monitor and 

provide needed interventions for LGUs on 

the implementation of relevant 

laws/policies, programs, and mechanisms 

for the promotion, protection and 

fulfillment of the rights and welfare of 

their constituents, esp women, children 

and other at-risk sectors

As frontline service providers, LGUs' 

implementation of relevant laws/policies, 

programs, and mechanisms for the 

promotion, protection and fulfillment of 

people's rights and welfare is crucial, esp. 

to reduce or prevent cases of gender-

based violence, trafficking in persons and 

other violations against the rights of 

women, children and other at-risk sectors 

in their respective localities

Increased number of LGUs implementing 

relevant laws/policies, programs, and 

mechanisms for the promotion, protection 

and fulfillment of the rights of women, 

children, and other at-risk sectors 

PAP: Local Government Empowerment Program, Local 

Government Performance Oversight, and Recognition and 

Incentive Program

1. Provision of technical assistance and 

monitoring of functionality of local 

institutions that address gender-based 

violence, trafficking in persons, and other 

concerns of women and children (I.E., 

LCAT-VAWC, LCPC, VAW Desk)



Issuance/dissemination of policies and/or 

submission of reports related to the 

following laws:

Republic Act 10630 amending RA 9344 

otherwise known as the Juvenile Justice 

and Welfare Act (JJWA) of 2006

RA 11861 or the Expanded Solo Parents 

Welfare Act of 2021

RA 10354 or The Responsible Parenthood 

and Reproductive Health (RPRH) Act of 

2012 and RA 11223 or the Universal Health 

Care Act of 2019

RA 11930 or the Anti-Online Sexual Abuse 

and Exploitation of Children (OSAEC) Law

RA 10070 or the Magna Carta for Disabled 

Persons

RA 11310 or the Pantawid Pamilyang 

Pilipino Program (4Ps) Act of 2018 and 

Parents Effectiveness

no budget indicated CARAGA

No. and Percentage of LGUs oriented on 

various legislations to uphold women's 

rights and prohibit gender discrimination

1 Municipality, 16 Cities

1,132,957 Personal Service: 1,132,956.96

Salary of LGOO VII/day (8 Hours)= 

4,094.45 x 4 days x 20= 327,556.00

Salary of LGOO VI/day (8 Hours)= 

3,250.50 x 4 days x 32= 416,064.00

Salary of LGOO V/day (8 Hours)= 

2,606.68 x 4 days x 14= 145,974.08

Salary of LGOO IV/day (8 Hours)= 

2,123.86 x 4 days x 2= 16,990.88

Salary of LGOO III/day (8 Hours)= 

1,664.50 x 4 days x 34= 226,372.00

NCR

No. of support activities conducted - at 

least one activity conducted (Children's 

Home/Bahay Pag-asa)  to improve the 

welfare of CICL 

68,703 GAA Region IV-A

Specifics: RO and cost breakdown

 No. of activites conducted in support of 

children in coordination with Regional Sub-

committee for the Welfare of Children 

(RSCWC) 

-  at least one activity conducted (Children's 

Home & Bahay Pag-asa) in November (4Q)

68,703 Activities in support of CICL

68,703.00

Region IV-A

No. of regions that have undergone CFLGA 

assessment and recognition - 10 Regions

24,704,554 GAA Regional offices (CAR, NCR, I, II, IV-

A, MIMAROPA, VI, IX, X, CARAGA)

Specifics: RO and cost breakdown

Assessment for recognition/awards of 

LGUs on Child-Friendly Local Governance  -

4 Provinces/ 9 Cities/ 116 Municipalities 

that have undergone Child Friendly Local 

Governance Audit (CFLGA)  

9,315,000 Review Hours (1 month): Salaries of 125 

C/MLGOOs @ P70, 000/mo., 4 PFPs @ 

P57,000/mo, 4 PMs @ P70, 000/mo, 1 

RFP @ P57, 000/mo = P9,315,000.00

Region 1

All LGUs & 100% of LGUs that have 

undergone Child-Friendly Local 

Governance Audit (CFLGA) conferred with 

awards/recognition

300,000 Php 300,000.00 (Honoraria, Meals, and 

other expenses)

Region 2

2) Annual Monitoring of the Assessment, 

Consolidation and Submission of Report of 

the Child-Friendly Local Government Audit 

(CFLGA) - No. of LGUs assessed - CFLGA 

2023 

- 142 LGUs assessed

150,000 Regional CFLGA Table-top Assessment 

(2 days Accommodation 

Php 3,800.00 x 25pax 

Supplies 5,000.00 )

100,000.00

Provincial CFLGA Table-Top Assessment 

(Php 10,000 x 5 Provinces)

50,000.00

Region IV-A

Child-Friendly Local Governance Audit 

(CFLGA)

73 LGUs subjected to CFLGA

73 CFLGA results endorsed to RSCWC thru 

SCFLG-KMS

267,370 252926.59

14443.09

Region 4B

6 DILG is in support of ensuring the 

progressive realization of the children's 

rights in bringing about positive results for 

children and to build a "Child-sensitive 

and Child-friendly Society" through a 

mandatory audit-system - the Child-

Friendly Local Governance Audit (CFLGA). 

In adherence to DILG-DSWD DepEd-DOH 

JMC 2019-01 JMC 2019-01 on CFLGA, the 

DILG takes the lead in the conduct of the 

audit, where LGUs are assessed and those 

that meet the parameters are recognized 

by CWC on services implemented for the 

promotion of the rights of children. Among 

the CFLGA indicators for LGU assessment 

are: Percentage coverage of pregnant 

adolescents provided with prenatal and 

postnatal services under the Survival 

rights of children (includes inherent right 

to life, decent standard of living, and 

access to basic health care and services), 

and management of reported cases of 

children in need of special protection 

under the Protection rights of children 

(guard children against all forms of abuses, 

exploitation and discrimination).

As the agency exercising oversight 

functions over LGUs and in support of 

children's development for the country's 

future well-being, there is a need to 

continuously assess and recognize LGUs' 

performance in the delivery of programs 

and services that promote and protect 

children's rights, esp. from abuse, 

exploitation and other conditions 

prejudicial to their development 

Increased number of LGUs that promote 

and protect children's rights and are 

provided with recognition

PAP: Local Government Performance Oversight, and 

Recognition and Incentive Program

Conduct of Child-Friendly Local 

Governance Audit (CFLGA) and recognition 

of LGUs that passed the criteria

2. Development and monitoring of 

policies, conduct of orientation and 

dissemination of IEC materials on the 

implementation of laws that uphold 

women's and children's rights

3. Provision of support to address the 

concerns and improve the welfare of 

children in conflict with the law (CICL)

5 Continuously capacitate, monitor and 

provide needed interventions for LGUs on 

the implementation of relevant 

laws/policies, programs, and mechanisms 

for the promotion, protection and 

fulfillment of the rights and welfare of 

their constituents, esp women, children 

and other at-risk sectors

As frontline service providers, LGUs' 

implementation of relevant laws/policies, 

programs, and mechanisms for the 

promotion, protection and fulfillment of 

people's rights and welfare is crucial, esp. 

to reduce or prevent cases of gender-

based violence, trafficking in persons and 

other violations against the rights of 

women, children and other at-risk sectors 

in their respective localities

Increased number of LGUs implementing 

relevant laws/policies, programs, and 

mechanisms for the promotion, protection 

and fulfillment of the rights of women, 

children, and other at-risk sectors 

PAP: Local Government Empowerment Program, Local 

Government Performance Oversight, and Recognition and 

Incentive Program



Conduct of Child-Friendly Local 

Governance Audit (CFLGA)

139 PCMs assessed on Child-Friendly Local 

Governance

10,853,473 10,853,473.00

116,040 (PD Aklan)

123,803 (PD Antique)

117,933 (PD Capiz)

116,040 (PD Guimaras)

119,858 (PD Iloilo)

119,858 (PD Sumagaysay)

127,876 (CD Bacolod City)

116,040 (CD Iloilo City)

90,078 (LGCDD Chief)

31,320 (LGOO II)

46,725 (LGOO IV)

57,347 (LGOO V)

187,920 = 31,320 * 6 (LGOO II)

114,694 = 57,347 * 2 (LGOO V)

9,367,941 = 71,511 * 131 (C/MLGOOs)

Region 6

Conduct of Child-Friendly Local 

Governance Audit (CFLGA)

100% of eligible LGUs conferred with the 

Seal of Good Local Governance

19,909 19,909.00

31,320 (LGOO II)

46,725 (LGOO IV)

57,347 (LGOO V)

187,920 = 31,320 * 6 (LGOO II)

114,694 = 57,347 * 2 (LGOO V)

= 438,006 / 22 days * 1 day

Region 6

Conduct of Child - Friendly Local 

Governance Audit (CFLGA) 

No. of LGUs conferred/endorsed with Seal 

of Child-Friendly Local Government Units 

344,330 Training Expense - 50,000.00

(Meals and Accommodation - 30,000; 

Token - 5,000; Supplies - 15,000)

PS 294,364.2

(MLGOOs- 290,814.2; RFP- 3,550)

PS - 290, 814.2

67 MLGOOs @ 2,170/daily * 2 days

RFP@ 3550

TOTAL = 344,330

Region 9

Conduct of orientation to council and 

Regional/Provincial/City Personnel 

3,550 PS - 3,550.00

(daily salary of RFP)

Region 9 

Conduct of Child-Friendly Local 

Governance Audit (CFLGA) to 73 LGUs (67 

Municipalities and 6 Cities)

100,000 100000 Region 10

No. of LGUs audited with CFLGA 500,512 Half-month salary of CFLGA Provincial, 

HUC and Regional focal persons

BXU - LGOO VI - 71,511 

ADN - LGOO V - 57,347

ADS - LGOO VII- 90,078

PDI - LGOO VII - 90,078

SDN - LGOO II -31,320

SDS - LGOO II - 31,320

RO - LGOO V -57,347 LGOO VI-71,511 

CARAGA

CFLGA conducted: 1,717,453

No. of Regional  / Provincial /City 

orientation conducted 4th week of January 

2023  - 1 Regional, 1 Provincial, 1 City 

156,694.36

No. of LGUs  assisted in the data gathering 

EO 3rd week January - 1 HUC, 1 CC, 76 

Muns

1,470,792.23

No. of regional CFLGA validation conducted 

-1

13,632.00

No. of provincial CFLGA validation 

conducted - 6 

32,837.80

No. of regional CFLGA validation report 

submitted on or before last week of April 

2023 - 1

20,100.68

No. of C/Ms assisted in the data gathering -

77

No. of officials results endorsed and 

submitted to the regional office (1 day) - 1

21,181.55

No. of official results endorsed and 

submitted to central office (1 day) -1

2,214.77

6 DILG is in support of ensuring the 

progressive realization of the children's 

rights in bringing about positive results for 

children and to build a "Child-sensitive 

and Child-friendly Society" through a 

mandatory audit-system - the Child-

Friendly Local Governance Audit (CFLGA). 

In adherence to DILG-DSWD DepEd-DOH 

JMC 2019-01 JMC 2019-01 on CFLGA, the 

DILG takes the lead in the conduct of the 

audit, where LGUs are assessed and those 

that meet the parameters are recognized 

by CWC on services implemented for the 

promotion of the rights of children. Among 

the CFLGA indicators for LGU assessment 

are: Percentage coverage of pregnant 

adolescents provided with prenatal and 

postnatal services under the Survival 

rights of children (includes inherent right 

to life, decent standard of living, and 

access to basic health care and services), 

and management of reported cases of 

children in need of special protection 

under the Protection rights of children 

(guard children against all forms of abuses, 

exploitation and discrimination).

As the agency exercising oversight 

functions over LGUs and in support of 

children's development for the country's 

future well-being, there is a need to 

continuously assess and recognize LGUs' 

performance in the delivery of programs 

and services that promote and protect 

children's rights, esp. from abuse, 

exploitation and other conditions 

prejudicial to their development 

Increased number of LGUs that promote 

and protect children's rights and are 

provided with recognition

PAP: Local Government Performance Oversight, and 

Recognition and Incentive Program

Conduct of Child-Friendly Local 

Governance Audit (CFLGA) and recognition 

of LGUs that passed the criteria

CAR



No. of C/Ms which have undergone CFLGA:

1 Municipality, 16 Cities

No. of C/Ms which were conferred with 

CFLGA awards/recognition

1 Municipality, 16 Cities

1,132,957 Personal Service: 1,132,956.96

Salary of LGOO VII/day (8 Hours)= 

4,094.45 x 4 days x 20= 327,556.00

Salary of LGOO VI/day (8 Hours)= 

3,250.50 x 4 days x 32= 416,064.00

Salary of LGOO V/day (8 Hours)= 

2,606.68 x 4 days x 14= 145,974.08

Salary of LGOO IV/day (8 Hours)= 

2,123.86 x 4 days x 2= 16,990.88

Salary of LGOO III/day (8 Hours)= 

1,664.50 x 4 days x 34= 226,372.00

NCR

No. of LGUs provided with assistance on 

the establishment of a GAD Knowledge 

Corner -54 P/C/Ms and 1,162 brgys  

1,673,750 54 Provl/HUC Focal Persons and 

C/MLGOOs x Php 3,250/day x 5 days = 

Php 877,500.00

49 HUC Focal Person and C/MLGOOs x 

Php 3,250/day x 5 days = Php 

796,250.00

Region XI

54 LGUs (5 Provinces, 1 HUC, 48 

Component Cities and Municipalities) have 

established a GAD Knowledge Corner

877,500 54 Provl/HUC Focal Persons and 

C/MLGOOs x Php 3,250/day x 5 days = 

Php 877,500.00

(Salary attribution to GAD)

region XI

1162 Barangays have established a GAD 

Knowledge Corner

796,250 49 HUC Focal Person and C/MLGOOs x 

Php 3,250/day x 5 days = Php 796,250.00

(Salary attribution to GAD)

region XI

SUB-TOTAL, Client-focused 296,454,864 GAA

No. of offices with GAD Database and sex 

disaggregated data of personnel 

updated/established - DILG-CO and 11 

regional offices

1,708,476 GAA DILG-CO (AS) and Regional Offices 

(II, MIMAROPA, V, VI, VIII, IX, X, 

XI, XII, CARAGA, NCR)

Specifics: RO and cost breakdown

Generation of up-to-date GAD related 

information to serve as bases in the 

formulation of agency plans and programs 

on GAD 

-Database updated 

-Gender statistics on office personnel by 

sex, position and educational attainment

560,700 Php 560,700.00 Region 2

Establishment/maintenance of Database 

Management of DILG Employees in 

Regional and Provincial/HUC

Offices

Employee Database Management updated

Newly-hired personnel to accomplish the 

GAD Profile 

Maintain GAD profile by updating annually

Region 4B

No. of gender analysis report; 

Updated GAD Database

160,000  3 laptops: 150,000.00

  Supplies:10,000.00

regionV

Generation of up-to-date GAD related 

information to serve as bases in the 

formulation of agency plans and programs 

on GAD 

1 survey on gathering GAD related 

information conducted

1 database established with gender 

statistics on office personnel by sex, 

postion, educational attainment , etc.

459,282 229,641.00

46,725 (LGOO IV)

46,725 (PLO III)

48,776 (AO V)

40,507 (ACCT II)

31,320 (LGOO II)

15,586 (ADA IV)

229,641.00

46,725 (LGOO IV)

Region 6

Two (2) institutionalized systems and 

procedure on GAD compliance

1. Inventory of database

 2. Training Needs Assessment

 3. Structures required are identified

 4. Facilities and documentary 

requirements

5,000 region VIII

8 MCW IRR Chapter VI Section 36.C. 

Generation and Maintenance of GAD 

Database prescribes all departments to 

develop and maintain a GAD database 

containing gender statistics and sex-

disaggregated data for planning, program 

and policy formulation.

Gathering of SDD and other GAD-related 

information not continuously 

maintained/updated and used for GAD 

planning, program and policy formulation

Gender statistics and other relevant 

data/information are continuously 

gathered, updated and used in GAD 

planning, program and policy formulation

MFO: Strengthening Internal Organizational Capacity Establishment/ updating and maintenance 

of GAD Database containing gender 

statistics and other relevant data

ORGANIZATION-FOCUSED ACTIVITIES

6 DILG is in support of ensuring the 

progressive realization of the children's 

rights in bringing about positive results for 

children and to build a "Child-sensitive 

and Child-friendly Society" through a 

mandatory audit-system - the Child-

Friendly Local Governance Audit (CFLGA). 

In adherence to DILG-DSWD DepEd-DOH 

JMC 2019-01 JMC 2019-01 on CFLGA, the 

DILG takes the lead in the conduct of the 

audit, where LGUs are assessed and those 

that meet the parameters are recognized 

by CWC on services implemented for the 

promotion of the rights of children. Among 

the CFLGA indicators for LGU assessment 

are: Percentage coverage of pregnant 

adolescents provided with prenatal and 

postnatal services under the Survival 

rights of children (includes inherent right 

to life, decent standard of living, and 

access to basic health care and services), 

and management of reported cases of 

children in need of special protection 

under the Protection rights of children 

(guard children against all forms of abuses, 

exploitation and discrimination).

As the agency exercising oversight 

functions over LGUs and in support of 

children's development for the country's 

future well-being, there is a need to 

continuously assess and recognize LGUs' 

performance in the delivery of programs 

and services that promote and protect 

children's rights, esp. from abuse, 

exploitation and other conditions 

prejudicial to their development 

Increased number of LGUs that promote 

and protect children's rights and are 

provided with recognition

PAP: Local Government Performance Oversight, and 

Recognition and Incentive Program

Conduct of Child-Friendly Local 

Governance Audit (CFLGA) and recognition 

of LGUs that passed the criteria

7 Limited availability and access to 

information, tools and other IEC materials 

to support GAD

Inadequate means to promote GAD 

and/or disseminate information materials 

on related initiatives/services

Strengthened advocacy on gender and 

development in the LGU

Local Government Empowerment Program Provision of technical assistance to LGUs 

on the Establishment of Gender and 

Development Knowledge Corner



Training on the establishment of GAD 

Database and the use of Gender Statistics

1 training conducted

100% of target pax trained

50,000 Training Expense - 50,000.00

(Meals and Accommodation - 40,000; 

Token - 2000; Supplies - 8,000)

Honoraria - 20,000.00

Region 9

Generation of up-to-date GAD related 

information to serve as bases in the 

formulation of agency plan and programs 

on GAD

Gender statistics are updated on DILG 

personnel by sex, position and eductaional 

attainment, assignment and status of 

appointement 

Presence of updated GAD Database

104,176 PS(salary of IT Officer x 2 months) 

104,176

Region 9

Conduct of Gender Analysis to determine 

specific needs of employees

255,500 Catering Services = 47,250*2

Accommodation = 66,000*2

Supplies = 4,500*2

Honorarium for Resource Persons = 

20,000

No. of Pax = 90

No. of Days = 2

region X

Developed a Regional GAD Database 46,909 1 RICTU Chief x Php2,272.72/day x 12 

months = 27,272.73

1 AO IV x Php1,636.36/day x 12 months 

= 19,636.36

TOTAL 46,909.09

(Salary Attribution)

region XI

Gender Statistics on office personnel by 

sex, postion and educational attainment      

46,909 1 RICTU Chief x Php2,272.72/day x 12 

months = 27,272.73

1 AO IV x Php1,636.36/day x 12 months 

= 19,636.36

TOTAL 46,909.09

(Salary Attribution)

region XI

GAD database strengthened/ updated and 

accredited by the PCW

Gender statisitics on office personnel by  

sex, age, ethnicity, position and if solo 

parent or PWD 

20,000 region XII

DILG SDD and GAD Databased updated no budget indicated CARAGA

Updating and maintenance of AS GAD 

Database

E-Filing system of  Database Updated 

AS

Database updated

-Gender statistics on office personnel by 

sex, position, and educational attainment

No funding required NCR

Specifics: RO and cost breakdown

Establishment and Maintenance of 

Breastfeeding station

No. of Breastfeeding Station established 

and maintained in the Regional Office and 

P/HUC Offices - 1

28,977 28,976.73 CAR 

Establishment and Maintenance of Child 

Minding Center

No. of Child Minding Center Maintained 

established and maintained in the Regional 

Office and P/HUC Offices - 8

27,242 27,242.18 CAR 

8 MCW IRR Chapter VI Section 36.C. 

Generation and Maintenance of GAD 

Database prescribes all departments to 

develop and maintain a GAD database 

containing gender statistics and sex-

disaggregated data for planning, program 

and policy formulation.

Gathering of SDD and other GAD-related 

information not continuously 

maintained/updated and used for GAD 

planning, program and policy formulation

Gender statistics and other relevant 

data/information are continuously 

gathered, updated and used in GAD 

planning, program and policy formulation

MFO: Strengthening Internal Organizational Capacity Establishment/ updating and maintenance 

of GAD Database containing gender 

statistics and other relevant data

9 Republic Act 9710, Section 22 provides for 

women's right to decent work, and as 

such, support services should be provided 

to ensure their security in the workplace 

and protect them from occupational and 

health hazards

Limited access to support services of 

women employees that respond to their 

special needs

Improved services are provided and 

accessible to women employees

PAP: Strengthening of Internal Organizational Capacity Establishment/ Maintenance of Child-

Minding/ Day Care Center and 

Breastfeeding Station and other facilities 

that would cater to special needs of 

women employees

No. of offices with maintained/established 

facilities catering to women employees' 

special needs - 14 offices (DILG-CO and 13 

regional offices) with

 Child-Minding/Day Care Center and 

spaces/areas for breastfeeding

1,952,620 GAA DILG-CO (AS) and Regional offices 

(CAR, II, III, MIMAROPA, V, VI, VII, 

VIII, X, XI, XII, CARAGA, NCR)



Improvement of Child-Minding Center and 

maintenance of 

Breastfeeding Station 

60,000 Child-minding center - Php 10,000.00

Breastfeeding station - Php 50,000.00

Region II

Establishment/ Maintenance of 

Breastfeeding/ Lactation and Child Minding 

Area 

# of Breastfeeding/ Lactation and Child 

Minding Area maintained weekly

# of Child Minding Center established in 

Aurora 

16,385 Salary of ADAS II - P19,744, per hour is 

P112.18 x 48  = 5,384.64

Establishment in Aurora - 11,000

Total: 16,384.64

Region 3

Maintenance of GAD Corner in the 

Regional/ Provincial/ Municipal Office,  

regular updating of GAD Section in the 

website and maintenance of Child minding 

and Breast-Feeding Station

Child minding and Breast-Feeding Station 

maintained in the Regional Office. GAD 

corner maintained in 

Regional/Provincial/Municipal Offices and 

in office website, 

Region 4B

Child Minding and Breastfeeding Station in 

RO maintained

10,000 no details region V

Establishment/ Maintenace of Child-

Minding/ Day Care Center and/or 

Breastfeeding Station 

1 Breastfeeding Station maintained

1 policy formulated on the management of 

the breastfeeding station

1 Child-Minding/ Day Care Center 

maintained

1 policy updated on the management of 

the child-minding center

570,132 135,259.00

7,000 - comfortable chair

3,000 - side table

125,259 - PS

a. PS

46,725 (LGOO IV)

46,725 (PLO III)

48,776 (AO V)

40,507 (ACCT II)

Region 6

1 Child-Minding/ Day Care Center 15,000 MOOE region VII
"1 Breast feeding area in the office 70,000 region VIII
1) Number of breast feeding 

center/Lactation Center made functional                                                  

2.) Man/ woman personnel hired to work 

at the child minding center                                                                                        

3.) Number of GAD Corner made 

operational in DILG Offices 

4.) Number of Child Minding Center made 

functional               

105,000 To download funds to Provinces and 

HUCs for purchase of supplies and 

materials for GAD corner and Child 

Minding Center amounting to 15,000/ 

FOUs

  7 FOUs @ 15,000.00 each

region X

Child-Minding/ Day Care Center 

Maintained and Improved

Breastfeeding Station Maintained and 

Improved

312,256 50,000 - Rrpair & maintenance of child 

minding center

50,000 - repair and maintenance of 

breastfeeding station

212,256 - salary of 1 personnel for child 

minding center

region XI

upgdraded /maintained Breast feeding and 45,000 region XII
Provision of accessiblity features in the 

Regional Office (GAD Spaces in the Field 

Operating Units (FOUs); accessibility 

features for PWDs and Senior Citizens in 

the regional offices)

400,000 Accessiblity - 150,000

GAD Spaces - 190,000

IT equipment for GAD Space (laptop) - 

60,000

CARAGA

Child-Minding/ Day Care Center and 50,000 50000 NCR
Renew the appointment of Teacher in the 242,628 242628 - salary of teacher AS

No. of offices with health care services/ 

activities for DILG personnel, esp women, 

to promote their mental health, overall 

wellness and productivity- 9 regional 

offices

8,097,339 GAA Regional offices (III, V, VI, VIII, IX, 

X, XI, XII, CARAGA)

Specifics: RO and cost breakdown

Capacity Development for Psychological 150,000 3-Day Hybrid Training Cost Region 3
DILG women personnel provided with 100,000 region V

9 Republic Act 9710, Section 22 provides for 

women's right to decent work, and as 

such, support services should be provided 

to ensure their security in the workplace 

and protect them from occupational and 

health hazards

Limited access to support services of 

women employees that respond to their 

special needs

10 MCW Sec. 17 provides for women's right 

to health, which include services and 

assistance towards healing, recovery, and 

empowerment, as well as, management, 

treatment, and intervention of mental 

health problems of women and girls. RA 

11036 or the Mental Health Act also 

ensures the provision of mental health 

services that are responsive to the clinical, 

gender, cultural and ethnic and other 

special needs of individuals. Magna Carta 

of Women-Sec. 17: Comprehensive Health 

Services(a) Comprehensive Health 

Services. – The State shall, at all times, 

provide for a comprehensive, culture 

sensitive, and gender-responsive health 

services and programs covering all stages 

of a woman’s life cycle and which 

addresses the major causes of women’s 

mortality and morbidity.

Gender-based inequalities and 

discrimination, chronic stress (due to 

factors such as, low self-esteem and body 

image) affect the mental health 

conditions, and thus, the performance of 

employees, esp. women and non-

heterosexuals

Improved services are provided and 

accessible to women employees

PAP: Strengthening of Internal Organizational Capacity

Positive mental health and increased 

productivity of employees

PAP: Strengthening of Internal Organizational Capacity Provision of health care services, 

psychosocial and other interventions that 

address special needs of women to 

promote their mental health, overall 

wellness and productivity

Establishment/ Maintenance of Child-

Minding/ Day Care Center and 

Breastfeeding Station and other facilities 

that would cater to special needs of 

women employees



Provision of assistance to pregnant 

personnel during their first trimester (pre-

natal care)

1 policy formulated on the provision of 

assistance to pregnant personnel during 

their first trimester

100% of pregnant personnel provided with 

assistance during their first trimester

1,066,147 152,307.00

116,040 (PD Aklan)

123,803 (PD Antique)

117,933 (PD Capiz)

116,040 (PD Guimaras)

119,858 (PD Iloilo)

119,858 (PD Sumagaysay)

127,876 (CD Bacolod City)

116,040 (CD Iloilo City)

180,156 = 90,078 * 2 (LGOO VII)

99,268 (CAO)

80,003 (ATTY IV)

71,511 (LGOO VI)

57,347 (LGOO V)

46,725 (LGOO IV)

Region 6

One (1) institutionalized policy on breast 

cancer awareness and conducted advocacy 

activities

20,000 region VIII

Conduct of one (1) Mental Health 

Awareness Activity  

55,000 region VIII

Health and wellness (psychosocial activities 

to improve mental health) for DILG 

personnel

50,000 Training Expense - 50,000.00

(Food and Accommodation - 30,000; 

Honorarium - 20,000)

Medical Check Up - 300,000.00

Region IX

Health and Wellness Activity para sa 

Masaya at Masigla na Empleyado sa DILG

200,000 200000 Region X

Establishment of health care referral 260,940 MOOE region XI
Conduct of seminars, psychosocial and 

other activities to promote mental health, 

overall wellness and empowerment of 

employees (DILG DOSE Wellcare programs: 

the 7+1 Dimensions of Well-care  such as 

Physical, Emotional, Intellectual, Social, 

Spiritual, Environmental, Occupational and 

Financial dimensions)

5,643,252 region XII

Provision for Preventive Health Screenings 

and Vaccination for Female employees 40 

years old and up

Conduct of Health and Wellness Program 

for DILG employees; Conduct of Fora 

/Seminars on Health and Wellness like 

Living a balanced life; Mental Health, Time 

Management, Positive Parenting, Stress 

Management, Financial Literacy, Disease 

Prevention, etc.

552,000 Preventive Health Screening:

92 female employees aged 40 and up x 

6,000 (estimated package for PAPS 

Smear and HPV vaccine)

no budget indicated for sports; health 

and wellness seminars

CARAGA

1. Strengthening of Committee on 

Decorum and Investigation (CODI) to 

address sexual harassment 

complaints/cases in the workplace 

1. No. of offices with activities to 

strengthen the CODI - 8 regional offices

471,797 GAA Regional offices (CAR, I, III, VI, VIII, 

X, XII, NCR)

Specifics: RO and cost breakdown

Conduct of Regular Meetings of the 14,826 14825.77 CAR 

CODAI meetings conducted 20,000 Region 1

Reorientation Training for the Committee 

on Decorum and Investigation (CODI) of 

Sexual Harassment Cases

# of Reorientation Trainings for the CODI of 

Sexual Harassment Cases conducted by 

end of 4th quarter 2024

1 reorientation training conducted

23,305 Transportation Allowance of RO Focal 

Persions/RPs = P4000 X4 = P16,000

Salary of Personnel included in the 

Orientation:

1 Program Manager; LGOO V per 

Province and HUC; 1 AO V, 1 AO IV, ADA 

1V

P7,305  

= P23,305

Region 3

11 RA 7877 (Anti-Sexual Harassment Act) 

Mandate - Section 4(a) provides for every 

employer or head of agency in the public 

and private sectors to promulgate rules 

and regulations prescribing the procedure 

for the investigation of sexual harassment 

cases and the administrative sanctions

10 MCW Sec. 17 provides for women's right 

to health, which include services and 

assistance towards healing, recovery, and 

empowerment, as well as, management, 

treatment, and intervention of mental 

health problems of women and girls. RA 

11036 or the Mental Health Act also 

ensures the provision of mental health 

services that are responsive to the clinical, 

gender, cultural and ethnic and other 

special needs of individuals. Magna Carta 

of Women-Sec. 17: Comprehensive Health 

Services(a) Comprehensive Health 

Services. – The State shall, at all times, 

provide for a comprehensive, culture 

sensitive, and gender-responsive health 

services and programs covering all stages 

of a woman’s life cycle and which 

addresses the major causes of women’s 

mortality and morbidity.

Gender-based inequalities and 

discrimination, chronic stress (due to 

factors such as, low self-esteem and body 

image) affect the mental health 

conditions, and thus, the performance of 

employees, esp. women and non-

heterosexuals

Positive mental health and increased 

productivity of employees

PAP: Strengthening of Internal Organizational Capacity Provision of health care services, 

psychosocial and other interventions that 

address special needs of women to 

promote their mental health, overall 

wellness and productivity

Need to prevent, address and redress 

sexual harassment in the workplace

Improved workplace environment to 

prevent, address and redress SH

PAP: Strengthening of Internal Organizational Capacity



Developed/Updated office policies/ 

processes/ mechanisms in compliance to 

RA 7877

1 Region VI Grievance Committee 

reconstituted

1 Special Committee on Decorum and 

Investigation (CODI) reconstituted

2 CODI semesteral meetings conducted

178,763 51,982.00

180,156 = 90,078 * 2 (LGOO VII)

99,268 (CAO)

80,003 (ATTY IV)

71,511 (LGOO VI)

57,347 (LGOO V)

46,725 (HRMO)

21,211 (ADAS III)

15,586 (ADA IV)

= 571,807 / 22 days * 2 days

65,514.00

133,264 (ARD)

180,156 = 90,078 * 2 (LGOO VII)

99,268 (CAO)

80,003 (ATTY IV)

71,511 (LGOO VI)

57,347 (LGOO V)

46,725 (HRMO)

21,211 (ADAS III)

31,172 = 15,586 * 2 (ADA IV)

= 720,657 / 22 days * 2 days

61,267.00

133,264 (ARD)

180,156 = 90,078 * 2 (LGOO VII)

99,268 (CAO)

80,003 (ATTY IV)

71,511 (LGOO VI)

57,347 (LGOO V)

21,211 (ADAS III)

Region 6

"100 percent of the members of CODI are 

trained on how to properly handle sexual 

harassment complaints

7 pax for CODI"

50,000 region VIII

GFPS Members trained on CODI 84,903 10 pax @ 1,700.00  =  17,000.00 region X
Approved Regional Order and conduct of 100,000 region XII
One (1) Regional Order constituting the 

Committee on Decorum and Investigation 

(CODI) issued

One (1) Office Guidelines/Procedures on 

Filing Sexual Harassment Complaints 

developed

No funding required NCR

2. Development/Updating of anti-sexual 2. No. of offices with developed/ updated 50,000 GAA DILG-CO and Regional Offices (II, 

Specifics
Developed/Updated office policies/ 

processes/ mechanisms in compliance to 

RA 7877

Policies/ processes/ mechanisms 

developed/ updated 

20,000 Php 20,000.00 Region II

Developed/updated office 30,000 Honorarium Region V

Updated Office Policy on Sexual DILG-CO (AS)
3. Conduct of activities to raise employees' 

awareness on related laws and 

mechanisms to prevent and address 

gender-based harassment in the 

workplace

3. No. of activities conducted - 2 activities 

in Central Office and NCR

62,400 DILG-CO and NCR

Specifics

One (1) Orientation on the RA 7877 (Anti-

Sexual Harassment Act) conducted

10,000 10,000.00 (for token/honorarium of RS) NCR

Hybrid Seminar on "Keeping the Workplace 

Safe from Gender-Based Harassment  - 1 

activity with target participants from DILG-

CO GFPS and TWG, DILG Regional, 

Provincial, and Field  Offices, and attached 

agencies and NCR LGUs

52,400 GAA DILG-CO (PACS)

1.a. No. of offices with GST/GAD training 

for DILG personnel - 11 regional offices

832,367 GAA Regional Offices (CAR, II, III, 

MIMAROPA, V, VI, VII, VIII, IX, XII, 

CARAGA) 

Specifics: RO and cost breakdown
Conduct of training on Basic GAD Concepts 

and GAD Mainstreaming 

(incorporated to the on-boarding plan of 

the new employees)

No. of new employees and "untrained 

personnel" trained

9,997 9,996.55 CAR 

11 RA 7877 (Anti-Sexual Harassment Act) 

Mandate - Section 4(a) provides for every 

employer or head of agency in the public 

and private sectors to promulgate rules 

and regulations prescribing the procedure 

for the investigation of sexual harassment 

cases and the administrative sanctions

12

Need to prevent, address and redress 

sexual harassment in the workplace

Improved workplace environment to 

prevent, address and redress SH

PAP: Strengthening of Internal Organizational Capacity

Need to raise appreciation and support of 

DILG personnel on the promotion of 

gender equality and protection and 

fulfillment of women's and children's 

rights

Presence of personnel with limited 

awareness and appreciation on GAD and 

related policies and mandates

Increased awareness, appreciation and 

support of DILG officials and personnel on 

GAD-related initiatives/activities

PAP: Strengthening of Internal Organizational Capacity 1. Conduct of seminars/ training and other 

activities to increase awareness, 

appreciation and support of DILG 

personnel on GAD and related laws/ 

policies to promote gender equality and 

protection and fulfillment of women's and 

children's rights



Benchmarking  on GAD good practices

No. of Benchmarking on Gender and 

Development good practices attended - 2

(DILG-Benguet and DILG-Ifugao)

76,489 76,488.59 CAR 

Conduct of orientation/ GST for DILG new 

officials and personnel 

100% of target officials and personnel have 

undergone GAD orientation/ GST

10,000 Php 10,000.00 Region II

Gender Sensitivity Training for newly hired 

employees

# of Gender Sensitivity Training for newly 

hired employees conducted by end of 2nd 

quarter 2024

27,256 Salary of personnel involved: 1 AO V 

(48,253/ month or P268 per hr), 1 AO IV 

(36,619 or P208 per hr) and 1 ADA IV 

(15,586 or P88 per hour) x 4 hours -= 

P2,256.00 

Meals and Sancks P500 x 43 = 21,500

Region 3

Conduct of Orientation/ Demo Training on 100,000 Conduct of Activity is F2F (in house) Region 3
Conduct of Gender Sensitivity and Senor Region 4B
Attendance or Participation to GAD or Region 4B

Conduct of GAD or gender-related Region 4B
Conduct of Customer Service Skills for Region 4B
 field officers provided with training on 50,000 Honorarium region V
Conduct of orientation/ Gender Sensitivity 20,876 20,876.00 Region 6  

100% of target personnel (GFPS and CODI) 60,000 no breakdown region VII

"One (1) GST ++ and  Retooling on the JMC 20,000 region VIII
1. Gender Sensitivity Training and 150,000 region VIII
1. Orientation on Gender Fair Language 210,000 Training Expense - 100,000.00 Region 9
Conduct of Gender Sensitivity Training for 50,000 Training Expense - 50,000.00 Region 9
% of target officials and personnel have 25,000 region XII

Attendance to PCW/DILG CO trainings 22,750 PCW/DILG-CO GAD-related training: CARAGA
1.b. No. of offices with 2,021,513 GAA DILG-CO (BLGD, AS) and Regional 
Specifics: RO and cost breakdown
Orientation for DILG-CAR Solo Parents on 13,329 13328.73 CAR 
Conduct of GAD Training for MLGOOs 10,598 Conduct of activity will be conducted Region 3

Conduct orientation to DILG Regional focal 75,000 Training Expense - 75,000.00 Region 9
150 men and women personnel trained on 761,954 150 pax @ 1,700.00  =  255,000.00 region X
No. trainings/orientations on various GAD 40,000 MOOE region XI
conduct of orientation/ seminars on GAD 322,000 region XII
100% of newly hired employees oriented 100,000 100,000.00 NCR

Disability Awareness Training (DST) virtual 30,232 Honorarium of the Resource Person : BLGD
Organizational Effectiveness and 300,000 45 pax x 3,000/day x 2 days = 270,000.00 BLGD
Training on GEDSI for newly-hired  254,000 254000 AS 
Webinar on GEDSI for all employees 100,000 100000 AS

HRMD employees attended the other AS
Conduct of TNA - results to be used as basis AS
Training for Senior Citizens on 14,400 14400 AS
2. Training modules developed - GAD 139,359 GAA DILG-CO (BLGD) and CARAGA

FGD for GAD Modules conducted 60,000 Activity expenses - 1 day FGD for 20 pax CARAGA
Development of GEDSI Module 79,359 Honorarium of the Resource Person: BLGD
3. Regional offices with MOVE constituted 50,000 GAA Regional Offices (CAR, III, IX)
"Conduct of training for MOVE Members 

No. of training conducted - 2	

0 0 CAR 

Constitution of the MOVE during conduct 

of regular GAD meeting.

MOVE constituted in the region through 

the issuance of a Regional Order by end of 

2nd quarter 2024

0 Region 3

Establishment of Men Opposing Violence 

Everywhere (MOVE)

No. of Regional Order on the establishment 

of MOVE

50,000 Supplies - 50,000.00 Region 9

Specifics:
Maintenance of GAD corner 1,735 1734.55 CAR

Regular updating of GAD Section in the 21,818 Website updating of Regional IT Officer ( Region 1
GAD corner  & GAD website updated/ 2,000 Php 1,000.00 Materials Region II
Updating/ Maintenance of GAD corner and 

DILG GAD Website in DILG RO and POs 

GAD corner in DILG RO, POs and HUC 

updated/ maintained

Quarterly 

49,600 LGOO II Personnel assigned in the 

maintenance of GAD Corner: 1,423/ day 

or 178 per hour

10 LGOOs II x 5 hrs/ quarter  x 4 

quarters =  35,600

 Printing of Materials for GAD Corner - 

14,000

Region 3

No. of offices with GAD Corner 

maintained, publications and/or GAD 

updates posted in the office website and/ 

or social media accounts -  DILG-CO and 13 

regional offices

1,637,597 GAA DILG-CO (AS, ISTMS) and Regional 

offices (CAR, I, II, III,  MIMAROPA, 

V, VI, VII, VIII, IX, XI, XII, NCR)

12

13 Limited availability and access to 

information and IEC materials to support 

GAD

Inadequate means to internally and 

externally promote GAD and/or 

disseminate information and materials on 

DILG's related initiatives/services

DILG personnel and its clientele have 

easier access to information/materials on 

GAD and DILG's related initiatives

PAP: Strengthening of Internal Organizational Capacity 1. Updating/ Maintenance of GAD Corner, 

publication, posting and/or dissemination 

of GAD-related information/materials 

Need to raise appreciation and support of 

DILG personnel on the promotion of 

gender equality and protection and 

fulfillment of women's and children's 

rights

Presence of personnel with limited 

awareness and appreciation on GAD and 

related policies and mandates

Increased awareness, appreciation and 

support of DILG officials and personnel on 

GAD-related initiatives/activities

PAP: Strengthening of Internal Organizational Capacity 1. Conduct of seminars/ training and other 

activities to increase awareness, 

appreciation and support of DILG 

personnel on GAD and related laws/ 

policies to promote gender equality and 

protection and fulfillment of women's and 

children's rights

2. Development of GAD-related training 

modules

3. Organization/Strengthening of Men 

Opposed to Violence Against Women 

Everywhere (MOVE)



Maintenance of GAD Corner in the Region 4B

Enhancement of DILG website 72,337 72337 Region 4B

GAD corner in DILG CO and ROs updated/ 10,000 supplies and materials region V
Maintenance of GAD Center in the 

Regional Office, GAD Corner in Office's 

Official Website

1 GAD center in Regional Office maintained

1 GAD corner in Office's official website 

updated

304,965 138,895.00

Breakdown:

10,000 - office desk

20,000 - supplies

125,257.64 - PS

a. PS

46,725 (LGOO IV)

Region 6

Establishment of GAD Corner in Divisions 

and Units of the Regional Office

8 mini-GAD corner in Regional Office 

established

510,657 510,657.00

114,694 = 57,347 * 2 (LGOO V)

93,450 = 46,725 * 2 (LGOO IV)

93,552 = 48,776 * 2 (AO V)

46,725 (PLO III)

Region 6

Establishment of GAD Center/Corner in 

PHUC Offices

8 GAD center/corner in PHUC Offices 

established

372,614 372,614.00

70,000 - to be downloaded to PHUCs

302,614 - PS

a. PHUCs

Region 6

GAD Section/Corner in the DILG 7 Regional no budget region VII
9 Relevant Gender Sensitive and 

maintained GAD Corner

1 RO

6 Provincial Office

1 Tacloban City

1 Ormoc City

Sustained 9 GAD corners

1 RO

6 Provincial Office

1 Tacloban City

1 Ormoc City

13,000 region VIII

Maintenance of GAD corner in R/P/C/M 

DILG Offices 

GAD Corner maintained in the R/P/C/M 

DILG

Establishment of GAD Corner in the LGRRC

169,326 Maintenance of GAD corner in R/P/C/M 

DILG Offices 

PS(salary of IT Officer x 2 months) 

104,176

Supplies - 50,000.00

Establishment of GAD Corner in the 

LGRRC

PS 15,150.00

RFP - 3,550 x 3 days

Librarian - 1,500 x 3 days

Region 9

1) Number of breast feeding budget included in child minding, breast region X
DILG XI GAD Website through the DILG XI 27,273 1 RICTU Chief x Php2,272.72/day x 12 region XI
DILG XI GAD corner is updated/ 47,273 MOOE - 20,000 region XI

GAD corner and website in DILG XII 20,000 region XII
GAD corner in DILG RO updated/ 15,000 15000 NCR
Creation of GEDSI  Corner AS
Provision of Knowledge Center particularly AS

Updating / Maintenance of GAD Corner in ISTMS
Social media card series posted on the 

DILG Philippines Facebook page

PACS

GAD edition of DILG e-Balita in March 2024 

and Feature of GAD stories in the GAD 

Section of the DILG Quarterly Review 

magazine produced and disseminated 

PACS

No. of offices with support activities for 

DILG personnel to be part of the GAD 

Resource Pool - 4 regional offices

428,979 GAA Regional offices (CAR, V, XII, 

CARAGA)

Specifics: RO and cost breakdown
Training of Trainers on GAD for DILG-CAR 8,930 8929.55 CAR 

DILG Technical Personnel accredited as 100,000 no breakdown region V
Produced five (5) Regional, Provincal, and 250,000 region XII
Completion of 3 candidates to the RGRP 10,049 Salary of RGRP candidates CARAGA

Ladderized training/ GAD deepening 60,000 20 pax Meals and Accom at 3,000/pax CARAGA
Need for continuous participation in 

events/campaigns/activities for the 

promotion of GEDSI, protection and 

fulfillment of women's and girls' rights and 

other vulnerable sectors

Support to relevant events/activities are 

crucial for the promotion of GEDSI, 

protection and fulfillment of women's and 

girls' rights and other vulnerable sectors

PAP: Strengthening of Internal Organizational Capacity

Capacity-building and certification of 

qualified DILG personnel in the pool of 

GAD resource persons

Events/activities with DILG participation/ 

support - All events/activities at the 

national and regional levels are 

participated/supported by the 

Department (such as, Women's Month, 

Children's Month, 18-Day Campaign to End 

VAW, HIV/ AIDS, International Day 

Against Human Trafficking, Anti-Sexual 

Abuse and Commercial Sexual Exploitation 

of Children Week Celebration, HIV/AIDS 

Awareness, World Day Against Child 

Labor, Sogie Awareness Campaign, 

Regional GAD Conventions, and other 

inter-agency activities)

12,874,810 GAA DILG-CO (NBOO, AS) and Regional 

offices (CAR, I, II, III, IV-A, 

MIMAROPA, VI, VII, VIII, IX, X, XI, 

XII, CARAGA, NCR)

14 Need to support qualified DILG personnel 

for them to be acknowledged as 

specialists/ experts in providing LGUs the 

needed technical assistance in preparing 

their GPBs and implementing GAD-related 

laws/policies

Limited number of DILG personnel seek to 

be part of the National GAD Resource Pool 

(NGRP) or Regional Pool of GAD Resource 

Persons (RGRP)

Qualified DILG personnel are certified as 

GAD experts and/ or enrolled in the GAD 

Resource Pool Program of PCW

PAP: Strengthening of Internal Organizational Capacity

15 Participation of DILG in relevant 

events/campaigns at the national and 

regional levels and GAD-related inter-

agency activities

13 Limited availability and access to 

information and IEC materials to support 

GAD

Inadequate means to internally and 

externally promote GAD and/or 

disseminate information and materials on 

DILG's related initiatives/services

DILG personnel and its clientele have 

easier access to information/materials on 

GAD and DILG's related initiatives

PAP: Strengthening of Internal Organizational Capacity 1. Updating/ Maintenance of GAD Corner, 

publication, posting and/or dissemination 

of GAD-related information/materials 

DILG continuously participates and 

supports events/activities for the 

promotion of GEDSI, protection and 

fulfillment of women's and girls' rights and 

other vulnerable sectors



Specifics: RO and cost breakdown

Attendance/ Participation of DILG

personnel in the conduct of GAD

relevant activities

-HIV/ AIDS Day and International Day 

Against human Trafficking

-Anti-Sexual Abuse and Commercial Sexual 

Exploitation of Children Week Celebration 

and World Day Against child Labor

-Children's Month Celebration

-18-Day Campaign to end VAW

-Women's Month Celebration

Inter-agency meetings attended - 5 

meetings

No. of personnel provided with IEC 

materials – 250

No. of other GAD activities participated-5

686,585 HIV/ AIDS Day and International Day 

Against human Trafficking -10932.18

Anti-Sexual Abuse and Commercial 

Sexual Exploitation of Children Week 

Celebration and World Day Against child 

Labor - 8532.18

Children's Month Celebration - 

105178.68

18-Day Campaign to end VAW - 

65371.68

Women's Month Celebration - 65371.68

Inter-agency meetings attended - 5 

meetings - 249445.14

CAR 

Attendance/Participation of DILG 

personnel in the conduct of GAD relevant 

activities:

-Kick-off and Culmination Activities of 

Women's Month Celebration

-Inter-agency meetings - 1 per quarter

-Campaign to End VAW

-HIV/AIDS Day and International Day 

Against Human Trafficking

-Children's Month Celebration (awaiting 

specified target)

110,000 Awaiting specified breakdown

-Kick-off and Culmination Activities of 

Women's Month Celebration 

(Php50,000.00)

-Inter-agency meetings - 1 per quarter 

(Php30,000.00)

-Campaign to End VAW (Php10,000.00)

-HIV/AIDS Day and International Day 

Against Human Trafficking 

(Php10,000.00)

-Children's Month Celebration 

(Php10,000.00)

Region 1

100% of DILG Personnel participated in the 

conduct of GAD Relevant Activities such as 

but not limited to the Women's Month, 

Children's Month, 18-Day Campaign to End 

VAW

560,700 Php 560,700.00 (Honoraria, Meals, and 

Other Expenses)

Region II

Observance of Women's Month 

Celebration (Conduct of Wellness Program 

among others)  

# of activities conducted in observance of 

Women's Month by the end of 1st quarter 

2024

26,000 26000 Region 3

Observance of Women's Month 185,000 AM Snack + Lunch for 192 Pax x P500 = Region 3
No. of activity conducted in support to 394,000 Target Budget (Breakdown) region IV-A
Participation in/conduct of activities in 

relation to the observance of Women's 

Month, Mother's Day, Father's Day, etc.

80% of men and women participated in the 

activities

Region 4B

Attendance in different inter-agency 

committee meetings and activities on 

PWD, SC and nutrition concern

4 inter-agency meetings attended

Region IV-B

Need for continuous participation in 

events/campaigns/activities for the 

promotion of GEDSI, protection and 

fulfillment of women's and girls' rights and 

other vulnerable sectors

Support to relevant events/activities are 

crucial for the promotion of GEDSI, 

protection and fulfillment of women's and 

girls' rights and other vulnerable sectors

PAP: Strengthening of Internal Organizational Capacity Events/activities with DILG participation/ 

support - All events/activities at the 

national and regional levels are 

participated/supported by the 

Department (such as, Women's Month, 

Children's Month, 18-Day Campaign to End 

VAW, HIV/ AIDS, International Day 

Against Human Trafficking, Anti-Sexual 

Abuse and Commercial Sexual Exploitation 

of Children Week Celebration, HIV/AIDS 

Awareness, World Day Against Child 

Labor, Sogie Awareness Campaign, 

Regional GAD Conventions, and other 

inter-agency activities)

12,874,810 GAA DILG-CO (NBOO, AS) and Regional 

offices (CAR, I, II, III, IV-A, 

MIMAROPA, VI, VII, VIII, IX, X, XI, 

XII, CARAGA, NCR)

15 Participation of DILG in relevant 

events/campaigns at the national and 

regional levels and GAD-related inter-

agency activities

DILG continuously participates and 

supports events/activities for the 

promotion of GEDSI, protection and 

fulfillment of women's and girls' rights and 

other vulnerable sectors



Participation of DILG personnel in the 

conduct of GAD relevant activities (specify, 

such as, Women's Month, Children's 

Month, 18-Day Campaign to End VAW, 

HIV/ AIDS, International Day Against 

Human Trafficking, Anti-Sexual Abuse and 

Commercial Sexual Exploitation of Children 

Week Celebration, World Day Against Child 

Labor

3 regional initiated GAD-related activities 

conducted

4 GAD-related activities participated

8,303,215 7,821,317.00

200,000 - conduct of activity (specific 

breakdown TBD)

7,621,317 - PS

a. PS

148,171 (RD)

133,264 (ARD)

116,040 (PD Aklan)

123,803 (PD Antique)

117,933 (PD Capiz)

116,040 (PD Guimaras)

119,858 (PD Iloilo)

119,858 (PD Sumagaysay)

127,876 (CD Bacolod City)

Region 6

DILG RO and Sub-regional Offices 50,000 no breakdown region VII
All DILG R8 employees have participated in 

the series of activities in celebration of 

Women's Month

322 Organic

112 COS Personnel

50,000 region VIII

Conduct of GAD relevant 

activities/attedance to the following 

relevant GAD activities; 

Women's Month

Senior Citizen

18-Day Campaign to end VAW

International Day against Human 

Trafficking 

Children's Month Celebration, and  others

1,189,420 HIV/AIDS Day and International Day 

Against Human Trafficking 

Training Expense - 6,000.00

Children's Month Celebration

Training Expense - 6,000.00

Supplies and Materials - 10,000.00

18-Day Campaign to end VAW

Training Expense - 50,000.00

Region 9

Attendance/ Participation to GAD-related 100,000 Traveling Expense - 100,000.00 Region 9
National Women's Month Celebration 25,000 20 food packs plus toiletries @ 700.00   =  region X
Participation of DILG personnel in the 94,545 Salary: region XI
4 RGADC meetings conducted with 209,780 region XII
Conducted/participated the DILG XII series 310,465 region XII

Participation/ Attendance of DILG 380,100 no cost breakdown CARAGA
Events participated:

One (1) awareness campaign/activity for 

each of the following:

-Women's month

-GAD Month Celebration/Pride Month

-Senior Citizens' Pre-Retirement Seminar

-PWD activities

100,000 100000 NCR

Participation of NBOO personnel in the 

conduct of GAD-related activities, such as 

Women's Month, Children's Month, 18-day 

Campaign to End VAW, HIV/AIDS, 

International Day Against Human 

Trafficking, Anti-Sexual Abuse and 

Commercial Sexual Exploitation of Children 

Week Celebration, World Day Against Child 

Labor, Gender-Sensitive Training, etc.

Activities participated.

NBOO

Conduct Coodination Meetings and Kick Off 

Activities either online or face-to-face in 

support to NWMC

Participate/facilitate  in various activities 

on Women's Month

100,000 100000 AS

No. of Regional offices implementing the 

GAD Seal Certification Program - 4 

regional offices

290,361 GAA Regional offices (CAR, VIII, XI, XII)

Specifics: RO and cost breakdown

Conduct of orientation for the GAD Seal 

Certification

No. of Orientation Conducted for the 

members of the GFPS  - 1

74,485 74,485.36

No. of onsite assessment and validation 65,876
The Regional Office, Provincial Offices, and 30,000 region VIII
Conducted 1 GAD Seal Assessment 20,000 region XI
Conduct of GAD Seal Assessment to NGA 100,000 region XII

17 Most of the working age population, Failure to manage finances resulting to Increased income generation and Strengthening of Internal Organizational Capacity Conduct of livelihood and skills training, No. of livelihood and skills training 25,000 region XI
18 Provision of leadership/supervisory skills Gender stereotypes; limited opportunities Increased productivity, empowerment, Strengthening of Internal Organizational Capacity Provision of administrative support to No. of employees that underwent or are 13,192 Amount is for registration fee only for region XI

19 RA 9710 AN ACT PROVIDING FOR THE Need to utilize results of gender audit and (1) To determine the degree of compliance Strengthened Internal Organizational Capacity Conduct of Compliance and Operations (1) GAD Audit Report prepared and 5,000 5,000 IAS

Need for continuous participation in 

events/campaigns/activities for the 

promotion of GEDSI, protection and 

fulfillment of women's and girls' rights and 

other vulnerable sectors

Support to relevant events/activities are 

crucial for the promotion of GEDSI, 

protection and fulfillment of women's and 

girls' rights and other vulnerable sectors

PAP: Strengthening of Internal Organizational Capacity

16 DILG MC No. 2023-070 GAD Seal 

Certification Program for DILG, re: the 

GAD Seal Certification to the DILG 

Regional, Provincial, and City Offices 

which shall serve as an incentive and 

recognition program within the 

Department intended for internal 

recognition and promotion of institutional 

gender mainstreaming

Need to strengthen organizational 

mechanisms in the provision of 

incentives/recognition to performing DILG 

offices to advance gender mainstreaming

Increase in DILG regional and field offices 

that are GAD Seal certified

Strengthening of Internal Organizational Capacity Conduct of GAD Seal Certification Program 

to the Regional, Provincial and City Offices

CAR 

15 Participation of DILG in relevant 

events/campaigns at the national and 

regional levels and GAD-related inter-

agency activities

DILG continuously participates and 

supports events/activities for the 

promotion of GEDSI, protection and 

fulfillment of women's and girls' rights and 

other vulnerable sectors



1.a. No. of regions with capacity 

development interventions for GFPS 

members - 13 regions

3,066,366 GAA Regional offices (CAR, I, II, 

MIMAROPA, V, VI, VII, VIII, X, XI, 

XII, CARAGA, NCR)

Specifics: RO and cost breakdown

Capacity Development on Gender and 

Development for GAD Focal Point System 

Members

Number of Capacity Development on 

Gender and Development for GAD Focal 

Point System Members conducted: 1 

Number of GAD Focal Point System 

Members who attended the Capacity 

Development: 41

5,365 5365.45 CAR 

Capacity building activities for the GFPS 

members & DILG RO personnel on GAD

-Capacity building activities on GAD 

concerns conducted integrated during the 

Regional Management Committee, 

Fieldmen's and Regional Office Personnel 

Conferences  

1,050,000 Region 1

Capacity building for GFPS members and 

support/ technical staff on  gender 

mainstreaming process and tools (GMEF, 

HGDG, GERL) and GAD planning and 

budgeting

80% of support/technical staff/GFPS 

members trained

20,000 Php 20,000.00 Region 2

Training on the use of GMEF, HGDG, and 

SDD for GADPFS members

Accomplishment Report completed with 

use of GAD Tools

Region 4B

DILG GFPS Members oriented/trained on 

GAD-related capdev

470,000 Meals:

 45pax *3000* 3 days

 Honorarium 

 40 hours* 1500

 Supplies

 5000

region V

Capacity building for GFPS members and 

support/ technical staff (interventions, 

such as on (i) basic GAD concepts; (ii) 

gender analysis; (iii) GAD policies and legal 

basis ; (iv) gender mainstreaming process 

and tools (GMEF, HGDG, GERL, etc.); (v) 

GAD planning and budgeting)

1 Capacity Bulding for GFPS members and 

support/technical staff conducted

180,275 180,275.00

64,800 - accommodation, meals

115,475 - PS

a. Accommodation & Meals

1,800 * 36 pax

b. PS

148,171 (RD)

133,264 (ARD)

116,040 (PD Aklan)

Region 6

21  officials/personnel/GFPS members 

oriented/re-oriented

20,000 region VII

Consistent technical knowledge and 

interpretation among Focal Persons and 

GFPS Members in the administration of 

HGDG to LGUs

11 pax from RO GFPS

7 pax from CODI

8 pax from GAD Representatives of 

Provincial and City Offices

30,000 region VIII

30 GFPS members trained on the 

formulation of GAD Agenda

161,779 30 GFPS @ 1,700/pax  =  51,000.00

Honorarium - 3k/hour for 3 hours  =  

9,000. 00

Attribution(Focal) - 67,903 + 33,876 = 

101,779.00

region X

30 GFPS Members trained  on HGDG and 

application of DILG PAPS

401,558 30 GFPS @3,000/ pax for 2 days = 

180,000.00

Honorarium - 3k/hour for 6 hours  =   

18,000.00

Attribution(Focal) - 67,903* 2 personnel 

+ 33,876 * 2 personnel =  203,558.00

region X

1. Capacity building for GFPS members 

and conduct of regular meetings2. 

Reconstitution and functionality 

assessment of GFPS in regions

20 Pursuant to existing laws/policies (e.g., 

MCW Sec. 37 C.2, PCW-NEDA JMC No. 

2012-01 3.5), Agency GAD Focal Point 

System (GFPS) shall take the lead in 

mainstreaming GAD in agency PPAs and 

processes, and as such, shall coordinate 

the preparation, implementation and 

monitoring of all GAD-related 

interventions. To enable them to perform 

their roles, it is important that GFPS 

members are provided with the required 

capacity interventions.

Need to continuously strengthen the GFPS 

in the performance of its roles/functions

The GAD Focal Point is able to effectively 

perform its roles/ functions

PAP: Strengthening Internal Organizational Capacity



30  GFPS Members trained on SDD  82,389 30 GFPS @ 1,050/pax  =  31,500.00

Attribution(Focal) - 67,903/8 * 4hours 

plus 33,876/ 8 * 4 hours =  50,889.00

region X

1 Training/Orientation conducted for the 

GFPS Members relevant to their 

roles/functions 

60,000 region XI

Conducted training and quarterly and 

annual meeting for GFPS and TWG 

members

275,000 region XII

 GFPS members attended Benchmarking 

activities on GAD (GAD Program Best 

Practices or regions with high GMEF 

scores)

210,000 35 GFPS members x 3000/pax x 2 CARAGA

No. of Capacity building activities for RGFPS 

members

100,000

MOOE: 100,000.00

NCR

1.b. No. of offices with meetings of GFPS 

conducted - at least 2 or semestral 

meetings conducted in central and 

regional offices 

4,614,557 GAA DILG-CO (BLGD) and Regional 

offices (CAR, I, II, III, IV-A, 

MIMAROPA, V, VI, X, XI, XII, 

CARAGA, NCR)

Specifics: RO and cost breakdown

Conduct of GFPS meetings

No. of Quarterly GFPS cum RMC meetings 

conducted - 4

251,072 251,071.51 CAR 

conduct of GFPS TWG Meetings

No. of Semestral GFPS-TWG Meetings 

conducted - 2

83,047 83,047.40 CAR 

conduct of GFPS Sub-TWG Meetings

No. of Semestral Sub-GFPS TWG meetings 

conducted - 2

168,024 168,024.11 CAR 

Conduct of GAD-learning sessions WG 

meetings

No. of GAD-learning sessions conducted 

during the conduct of Program Review 

Analysis (PRA) - midyear and year-end - 2

736,106 736,106.46 CAR 

Conduct of GFPS and /or GFPS-TWG 

meetings

-GFPS and /or GFPS-TWG meetings 

conducted  (still waiting specified target)

20,000 awaiting breakdown Region 1

Conduct of quarterly/ special GFPS and/or 

GFPS-TWG meetings

Quarterly/ special GFPS and/or GFPS-TWG 

meetings conducted

30,000 Php 30,000.00 Region 2

Regular meeting of DILG R-3 GAD Focal 

Point System (GFPS) 

# of regular GFPS meetings conducted 

4 meetings conducted at the RO level/ PO 

levels 

360,944 Meals and Snacks : P800 x 50 = 40,000 X 

2 quarters = 80,000

Transportation Allowance of P/HUC 

personnel = P300 X 25= 7,500 x 2 

quarters = 15,000

2 quarters via zoom = -00-

Salary of personnel involved: GFPS' 

Salary for 4 hours = 58,486 x 4 meetings 

233,944

PHUCs Meals: 40pax X 800 = 32,000

Total: 360,944

Region 3

1. Capacity building for GFPS members 

and conduct of regular meetings2. 

Reconstitution and functionality 

assessment of GFPS in regions

20 Pursuant to existing laws/policies (e.g., 

MCW Sec. 37 C.2, PCW-NEDA JMC No. 

2012-01 3.5), Agency GAD Focal Point 

System (GFPS) shall take the lead in 

mainstreaming GAD in agency PPAs and 

processes, and as such, shall coordinate 

the preparation, implementation and 

monitoring of all GAD-related 

interventions. To enable them to perform 

their roles, it is important that GFPS 

members are provided with the required 

capacity interventions.

Need to continuously strengthen the GFPS 

in the performance of its roles/functions

The GAD Focal Point is able to effectively 

perform its roles/ functions

PAP: Strengthening Internal Organizational Capacity



(1) No. of conducted of Regional GFPS 

Quarterly Meetings

- Four (4) Regional GFPS Quarterly 

Meetings conducted

(2) No. Regional GFPS Planning-Workshop 

on the Preparation of GBP 2025 and GAD 

AR 2024

 -  One (1)  Regional GFPS Planning-

Workshop on the Preparation of GBP 2025 

and GAD AR 2024 conducted

in 3Q 2024

- Percentage of GFPS Members joined and 

attended the activity - At least 75% of the 

members joined and attended

(3) No. of equipment purchased in support 

of the Regional GFPS Members who review 

GAD Plan & Budget and Monitor GAD 

Mechanisms

- (Three (3) Units of Laptop purchased by 

the end of 1st Semester 2024

372,497 * Regional GFPS Meeting 

Venue, Meals, and Snacks

(Php 1,700 x 25 pax x 4 quarters)

Php 170,000.00

* Planning-Workshop for Regional/ 

Provincial GFPS 

Venue, Meals and Snacks 

(Php 1,700 x 25 pax) 

42,500.00

Supplies (Php 400 x 25 pax) 

10,000.00

Php 52,500.00

Equipment:

Laptop - Php 49,999 / unit 

x 3 

Php 149,997.00

region IV-A

Conduct of GFPS and/or GFPS-TWG 

meetings

2 GFPS and/or GFPS-TWG meetings 

conducted

Region IV-B

GFPS Quarterly Meetings attended 

conducted

258,000  Meals: 

  35 pax *1700*4 days= 

  Supplies:

  5000*4 quarters

region V

Conduct of quarterly/ special GFPS 

meetings

2 GFPS-Executive Committee semesteral 

meetings conducted

4 GFPS-TWG quarterly meetings conducted

456,920 152,307.00

8 CDs/PDs-

(PONSARAN-116,040

AZARCON-123,803

TACDA-117,933

QUINTANA-116,040

SUMAGAYSAY-119,858

ORBISTA-119,858

Region 6

6 GFPS regular meetings and 1 annual 

meeting

15,000 1 meeting every two months for regular 

meetings & October 2024 for annual 

meeting @ 25,000.00/ meeting

region X

1  GFPS regular meeting conducted every 

semester (2 meetings/year)

budget included in GFPS training region XI

Conducted training and quarterly and 

annual meeting for GFPS and TWG 

members

budget included in GFPS training region XII

GFPS Quarterly Meetings 

attended/conducted

400,000 no breakdown CARAGA

Attendance to Interagency Commitments 

and Meetings/Activities

22,751 1 day salary of Provincial, HUC and 

Regional focal persons

BXU - LGOO VI - 71,511 /22

ADN - LGOO V - 57,347 / 22

ADS - LGOO VII- 90,078 / 22

PDI - LGOO VII - 90,078 / 22

SDN - LGOO II -31,320 / 22

SDS - LGOO II - 31,320 / 22

RO - LGOO V -57,347 / 22

LGOO VI-71,511 / 22

CARAGA

GFPS (ExeCom and TWG) meetings 

conducted (virtual)

Four (4) GFPS (ExeCom and TWG) meetings 

conducted

0 No budgetary requirements BLGD

1. Capacity building for GFPS members 

and conduct of regular meetings2. 

Reconstitution and functionality 

assessment of GFPS in regions

20 Pursuant to existing laws/policies (e.g., 

MCW Sec. 37 C.2, PCW-NEDA JMC No. 

2012-01 3.5), Agency GAD Focal Point 

System (GFPS) shall take the lead in 

mainstreaming GAD in agency PPAs and 

processes, and as such, shall coordinate 

the preparation, implementation and 

monitoring of all GAD-related 

interventions. To enable them to perform 

their roles, it is important that GFPS 

members are provided with the required 

capacity interventions.

Need to continuously strengthen the GFPS 

in the performance of its roles/functions

The GAD Focal Point is able to effectively 

perform its roles/ functions

PAP: Strengthening Internal Organizational Capacity



No.of Quarterly/special GFPS and/or GFPS-

TWG meetings conducted

Four (4) Quarterly RGFPS Meetings 

conducted"

1,440,196 Total = 1,440,196.2

24,000.00 (for 4 quarters)

Personal Service: 1,416,196.20

Salary of LGOO VII/day (8 Hours)= 

4,094.45 x 5 days x 20= 409,445.00

Salary of LGOO VI/day (8 Hours)= 

3,250.50 x 5 days x 32= 520,080.00

Salary of LGOO V/day (8 Hours)= 

2,606.68 x 5 days x 14= 182,467.60

Salary of LGOO IV/day (8 Hours)= 

2,123.86 x 5 days x 2= 21,238.60

Salary of LGOO III/day (8 Hours)= 

1,664.50 x 5 days x 34= 282,965.00

NCR

2.a. No. of regions with reconstituted 

GFPS  - 3 regions

230,949 Regional offices (II, VI, and NCR)

Specifics: RO and cost breakdown

Regional Order on the reconstituted GFPS 

issued

Region 2

1 Region VI GAD Focal Point System 

reconstituted

230,949 230,949.00

148,171 (RD)

133,264 (ARD)

116,040 (PD Aklan)

123,803 (PD Antique)

117,933 (PD Capiz)

116,040 (PD Guimaras)

119,858 (PD Iloilo)

119,858 (PD Sumagaysay)

127,876 (CD Bacolod City)

116,040 (CD Iloilo City)

180,156 = 90,078 * 2 (LGOO VII)

99,268 (CAO)

80,003 (ATTY IV)

71,511 (LGOO VI)

286,735 = 57,347 * 5 (LGOO V)

93,450 = 46,725 * 2 (LGOO IV)

46,725 (PLO III)

93,552 = 48,776 * 2 (AO V)

53,610 (ACCT III)

40,509 (ACCT II)

219,240 = 31,320 * 7 (LGOO II)

21,211 (ADAS III)

15,586 (ADA IV)

= 2,540,439 / 22 days * 2 days

Region 6

Regional Order reconstituting the RGFPS 

issued

No funding req NCR

2.b. No. of regions that conducted GFPS 

Functionality Assessment/ Audit - DILG R3 

by end of 2nd quarter 2024

58,486 Salary of personnel involved: GFPS' 

Salary for 4 hours = 58,486 

Region 3

1. Annual GAD Plan and Budget and 

Accomplishment Report prepared  - DILG 

OSEC FY 2025 GAD Plan and Budget, and 

FY 2023 GAD Accomplishment Report 

submitted in accordance to requirements 

of PCW

1,049,670 GAA DILG central and regional offices 

(PS, CAR, Region III,  MIMAROPA, 

V, VI, IX, X, XI)

Specifics: RO and cost breakdown

Preparation and submission of  2024 GPB 

and 2023 GAD AR  and GMEF

83,678.40 83,678.40

Salary of Planning Officer I (27000.00/ 1 

month/8 hours = 168.75 per hour)

Preparation of GMEF (80 hours x 168.75 

=   13,500)

Preparation of GPB  (80 hours x 168.75 =   

13,500)

Salary of Planning Officer IV/Asst. 

Division Chief (74762/1 month/8 hours= 

467.26 pe hour)

Preparation of GMEF and GPB ( 80 hours 

x  467.26 = 37,380.80)

Salary of Project Development Officer II  

(38,595/1 month/8 hours =  241.22 per 

hour)

Preparation of GAD AR ( 80 hours x 

241.22 = 19,297.60)

PS

1. Capacity building for GFPS members 

and conduct of regular meetings2. 

Reconstitution and functionality 

assessment of GFPS in regions

2. Reconstitution and functionality 

assessment of GFPS in regions

1. Preparation of GAD Plan and Budget 

and Accomplishment Report, and conduct 

of gender analysis and related capacity 

building activities  

20 Pursuant to existing laws/policies (e.g., 

MCW Sec. 37 C.2, PCW-NEDA JMC No. 

2012-01 3.5), Agency GAD Focal Point 

System (GFPS) shall take the lead in 

mainstreaming GAD in agency PPAs and 

processes, and as such, shall coordinate 

the preparation, implementation and 

monitoring of all GAD-related 

interventions. To enable them to perform 

their roles, it is important that GFPS 

members are provided with the required 

capacity interventions.

Need to continuously strengthen the GFPS 

in the performance of its roles/functions

The GAD Focal Point is able to effectively 

perform its roles/ functions

PAP: Strengthening Internal Organizational Capacity

21 PCW-NEDA-DBM JMC No. 2012-01 directs 

all agencies to conduct GAD planning and 

budgeting annually as part of their 

programming and budgeting exercises. 

This therefore necessitates the conduct of 

essential interventions to enable agencies 

to effectively plan and implement GAD-

related activities.

GAD planning, implementation and 

reporting is a crucial means to ensure 

support for the promotion, protection and 

fulfillment of women's rights.

Adherence in the submission (timeliness 

and quality) of GAD Plan and Budget and 

Accomplishment Report to PCW

PAP: Strengthening Internal Organizational Capacity



Conduct of Workshop in the formulation of 

GAD Plan and Budget and GAD 

Accomplishment Report

No. of Workshops conducted - 2 

297,174 CAR 

DILG R-3 Annual Planning workshop 

# of GAD Annual Planning conducted by 

end of 3rd quarter 2024

164,472 Meals and Snacks for 50 pax: P800 x 50 = 

40,000

Transportation Allowance of P/HUC 

personnel = P300 X 25= 7,500

Salary of personnel involved: GFPS' 

Region 3

# of GAD Survey 2024 for DILG R-3 12,096 Salary of Personnel creating, Region 3

GAD Plan and Budget and GAD Region 4B
Conduct of workshop for GAD Plan and 330,000 Meals: 25 pax*3000* 3 days = 225,000 region V
Conduct of workshop in the formulation of 30,000 Training Expense - 30,000.00 Region 9
Formulation / Presentation cum 102,250 Catering Services = 59,500 Region 10
1 consolidated GPB Accomplishment 30,000 region XI

2. No. of offices with activities to 

strengthen capacities on gender analysis/ 

mainstreaming (e.g., GMEF and HGDG)  - 4 

offices

469,476 GAA Regional offices (V, IX, XI, 

CARAGA)

Specifics: RO and cost breakdown

Attendance of personnel to the orientation 25,000 Honorarium region V
Training on the Formulation of GAD 60,000 Training Expense - 60,000.00 Region 9

Introduce monitoring and evaluation tools 25,000 TEV - 25000 Region 9
Developed 1 Gender Mainstreaming 39,576 region XI

Gender mainstreaming efforts assessed cost included in regional GPB and GAD region XI
Training/orientation or 119,900 Activity expenses - CARAGA
Hiring of at least one (1) GAD support staff 200,000 Personnel services CARAGA
No. of assessment activities conducted - 4 

performance assessment, with 100% 

women and men field officers assessed 

Region 4B

100% of best performing women and men 

received recognition on their perfomance 

as Best MLGOOs, Best Service Team, Best 

Provincial Team, Best Provincial Office, 

and Special Award for City Office

Region 4B

SUB-TOTAL, Organization-focused 40,150,314 GAA

23 Seal of Good Local Governance Incentive 

Fund (SGLG-IF)

650,000,000 GAA BLGD

TOTAL GAD BUDGET FOR 2024 986,605,178 2023 - 792,417,468

TOTAL, OSEC PER 2024 NEP (excl. RLIP) 7,607,769,000 2023 - 6,786,310,000
% GAD BUDGET ALLOCATION FOR 2024 12.41% 2023 - 11.68%

1. Preparation of GAD Plan and Budget 

and Accomplishment Report, and conduct 

of gender analysis and related capacity 

building activities  

2. Conduct of capacity-building activites on 

gender analysis/ mainstreaming for GAD 

planning and reporting 

Implementation of Program on Awards 

Incentives for Service Excellence (PRAISE) 

to recognize exemplary performance 

ATTRIBUTED PROGRAM

Mainstreaming GEDSI concerns in the 

awards and recognition of the 

organization

To ensure equal recognition is given to 

women and men personnel for their 

exemplary performance

21 PCW-NEDA-DBM JMC No. 2012-01 directs 

all agencies to conduct GAD planning and 

budgeting annually as part of their 

programming and budgeting exercises. 

This therefore necessitates the conduct of 

essential interventions to enable agencies 

to effectively plan and implement GAD-

related activities.

GAD planning, implementation and 

reporting is a crucial means to ensure 

support for the promotion, protection and 

fulfillment of women's rights.

Adherence in the submission (timeliness 

and quality) of GAD Plan and Budget and 

Accomplishment Report to PCW

PAP: Strengthening Internal Organizational Capacity

22 Sec. 2 par. 1 of MCW. Recognition and 

promotion of women's role in nation 

building and ensuring substantive equality 

of women and men; and PCW MC 2011-01, 

which encourages, through the GFPS, the 

provision of awards or recognition to 

outstanding institutional GAD programs, 

activities, and projects and/or GAD FP 

members

Rewards and Incentives:

PRAISE Awards


