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DIR. VIVIAN P. SUANSING

Director 1V, Planning Service
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Quezon City

Dear Director Suansing:

Per advisory received, we are submitting a copy of our GAD Accomplishment Report
for FY 2023. We also sent an advance copy of the report at srd_psdilg@yahoo.com.

Kindly acknowledge upon receipt.

Thank you.

Very truly yours,

~

WILHELM M. SUYKO, CESO IV
Regional Director

ORD/Planning/CWM

inten /ity

“Matino, Mahusay at Maasahan”
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http://www.region10.dilg.gov.ph/
mailto:records.dilg10@gmail.com
DILGX-RECORDS
Draft

DILGX-RECORDS
Typewritten text
 2024-01-12            5:46 PM 

DILGX-RECORDS
Typewritten text
 


GENDER AND DEVELOPMENT (GAD) ACCOMPLISHMENT REPORT

FY 2023
% Utilization Rate 5.95%
INPUT TO THE FY 2023 GAD REPORT OF THE DEPARTMENT Total Budget Per GAA: 424,807,139.60
OFFICE: DILG REGION 10 GAD Budget 25,275,987.68
Gender Issues/GAD Mandate Cause of the Gender Issue GAD Objectives Relevant GAD Activity Performance Performance Target Actual Result Total Agency Actual Cost/ MOVs Variance/ Remarks
Organization, Indicator (Outputs/Outcomes| Approved Budget Expenditure
MFO/PAP or PPA )
CLIENT-FOCUSED
GAD Mechanism pursuant to JMC [Need for GAD Institutionalize GAD Localization of monitor the following: No of PCMs 98 PCMs 100% of 98 PCMs| 13,024,000.00 4,778,235.00 https://gad.dilg.gov.ph 15days salary of RO focal person,
2016-01 Mechanisms to be in Mechanism in the Magna Carta GFPS, GAD Office, LCW, [ monitored with were monitored [user/login C/MLGOOs, GAD Focal Person, CHs
place Implementation RA 9710 GAD AR, GAD Plan and |compliance to R.A on its compliance and PMs) Output required now is
or Magna Carta of Budget, LCAT-VAWC, 9710 with RA 9710 updating in the portal.
Women VAW Desk, GAD Code
Formulation, GAD
Database and M and E
Team
GAD Mechanism pursuant to JIMC Technical Assistance in [Localization of Technical assistance in No. of PCMs 98PCMs 98PCMs provided 1,443,000.00 1,592,745.00 http://tinyurl.com/mr2 5 days salary for RO focal person,
2016-01 the formulation of LGUs |Magna Carta the formulation of GAD provided with with Technical w94p9 C/MLGOs, GAD Focal Person, CHs
GAD Plan and Budget Plan and Budget Technical Assistance in the and PMs)
Formulation Assistance in the formulation of
formulation of the GAD Pllan and
GAD Plan and Budget
Budget
GAD Mechanism pursuant to JIMC Conduct Review on GAD |Localization of Conduct of Review and No of GPBs 98PCMs 98 GPBs 6,512,000.00 14,016,156.00 http://tinyurl.com/y47 2 months salary of RO
2016-01 Plan and Budget Magna Carta Endorse GAD Plan to reviewed/ endorsed reviewed abdk5 focal/CH/PMs/C/MLGOOs
proper agency/office to proper agency/ /endorsed to
Office proper
agency/office
GAD mechanism pursuant to RA  [Need for GAD Formulate LGUs GAD Localization of Conduct of GAD CODE No of LGUs 55pax 330,000.00 0.00 http://tinyurl.com/y47 |Activity was not conducted because of
9710 Mechanisms to be in Code Magna Carta Formulation to target provided TA in GAD asdk5 the unavailability of resource speaker on
place LGUs Code Formulation preferred scheduled date
GAD mechanism pursuant to RA |Low awareness of GFPS |Institutionalize GAD GAD Capacity Gender Sensitivity No. of PCMs 98 PCMs 12 PCMs 1,176,000.00 79,152.00 http://tinyurl.com/y47 |2 days salary of RO Focal Person
9710 Mechanism in the Development Training and GAD Palicies [provided with asdk5
Implementation RA 9710 Training
or Magna Carta of
Women
GAD mechanism pursuant to RA |Need for GAD Institutionalize GAD Focal|LGUs GAD Focal |Conduct Orientation No of GFPS 98PCMs 12 PCMs 597,000.00 79,174.90 http://tinyurl.com/y47 |continuing endeavor
9710 Mechanisms to be in Point System of LGUs Point System Training on LGUs Strengthened asdk5
place Strengthened Genderand Development
Mechanism specifically on
the roles and functions of
GFPS
Sub Total 23,082,000.00 20,545,462.90
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Increasing number of DILG 10 Health and Wellness promoting sound health, |Comprehensive [Conduct of annual No of Personnel all Organic and /CS |all Organic and 504,000.00 220,168.00/ ORS/DV/Training |Mental Health activity conducted on
personnel having comorbidity/ PPAs not comprehensive | safety, and physical Health and physical /medical check- |provided with Mental [employees ICS employees documents Dec. 18, 2023
maintenance medicines fitness./ to provide holistic|Wellness PPAs  [up; regular/scheduled Wellness http://tinyurl.com/m
development of both the physical fitness/exercise |Intervention usk3ytn
mind and body activity; purchase of
equipment;
provision/counterparting of
HMO payment
Republic Act (RA) 6949 s. 1990 Limited participation to  |Institutionalize GAD Focal|Active GFPS Reorganization of GFPS  |1.No of activities 1. 50 selected 1. 105 employees 109,000.00 4,510,356.78 ORS/DV/PCV/ per OPB. Other intervention via Online
declaring March 8 of every year as | GAD Related activities  [Point System of LGUs 2. Training for the newly |participated in employees trained |provided Pictures/ Training [and Hosted by PCW. Actual cost
National Women'’s Day; Republic designated GFPS 3. support to National |on GAD related laws |awareness Certificate includes funding received from Central
Act (RA) 10398 declaring Conduct of GAD Women's Month 2. Reorganized training http://tinyurl.com/j5j | Office
November 25 as the National Sensttivity trainings 2. Reorganized GFPS for FY 2023 (2. Issuance of 7Zenkb
Consciousness Day for the GFPS 3. 2 Meetings Reorganized GFPS http://tinyurl.com/m |2 days salary of 14 personnel who
Elimination of violence against 3. No of Meetings ~ [conducted by 3. 3 Meetings usk3ytn attended the Ladderized Training Track
women and children conducted by GFPS [GFPS conducted in a http://tinyurl.com/2p|1 on June 26-28, 2023 hosted by PCW
4. No of Trainings  |4. 1 GFPS training |year x4xest (1,468,622)
attended by GFPs  |attended by 4. two trainings http://tinyurl.com/24
5. GFPS members attended by GFPs 3jrbdb 2 days salary of 14 personnel who
Mechanism put in during training http://tinyurl.com/4 |attended the Ladderized Training Track
place hosted by PCW wémjwrb 2 on Sept. 25-27, 2023 hosted by PCW
5. Launched GAD (1,468,622)
Corner, Breast
Feeding center 2 days salary of 3 personnel who
and Child Minding attended the GAD SEAL Awarding in
Room 6. NCR (593,258)
Attendance to
GAD SEAL 2 days salary of 3 personnel who
GAD Online monitoring Informed and Strengthened GAD Online Monitoring [No of field Officers |98 Field Officers |98 Field Officers CO was the OPR of the activity
orientation of Field Officers Capacitated Technical |Internal Capacity [Orientation of Field oriented including RICTU
X . . 109,000.00 0.00
Officers of Employees Officer officer
Sub Total 722,000.00 4,730,524.78
23,804,000.00 25,275,987.68
Prepared by: Approved by:

ALl

MARIA ANA C. CASINO
Head, TWG GFPS

~C

WILHELM M.

Regional Director
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